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No. JVMD/GA/2020                 Date: 12/04/2020 
 
 
To 
Mr. Nagesh Dhobale 
Co-ordinator, CERT 
Antyoday Mission 
 
Subject: Request to make Gender Audit of the College for the Academic Session 2019-2020-  
              Regarding. 
 
Dear Sir, 
With reference to the above mention subject, I would like to state that the college has completed 
admission process in the academic session 2019-2020 as per the instruction of RTM Nagpur 
University. As a regular process of the college, we are in need of gender audit of the college. 
Hence you are requested to make the Gender Audit of the college for the academic session 2019-
2020 and help us in the academic excellence. 
 
Hope you will cooperative us.  
 
Thank you. 

                                                                      
                                                                                

http://www.jvmd.co.in/


Warud 

27/04/2020 

 

To  

The Principal  

Jeevan Vikas Mahavidyalaya, Devgram  

Dist. Nagpur 

 

Subject: Submission of Gender Audit Report of the college for the academic session 2019 -2020. 

Dear Sir, 

With reference to your letter No. JVMD/GA/2020 on 12/04/2020 regarding gender audit of the 

college, I have scrutinized the data provided by the college and prepared a comprehensive gender 

audit for the academic session 2019-2020. Kindly accept and oblige. 

Thank you. 

 

  

 

                                                                                                               Nagesh Dhobale 

 

Enclosure: 

1. Gender Audit of the College for 2019-2020 
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JEEVAN VIKAS MAHAVIDYALAYA, DEVGRAM 

TAH. NARKHED, DIST. NAGPUR (M.S.) 

GENDER AUDIT FOR THE ACADEMIC SESSION 2019-2020 

 

INTRODUCTION 

Jeevan Vikas Mahavidyalaya, Devgram, located in Narkhed, Nagpur District, Maharashtra, is 
committed to fostering an inclusive and equitable educational environment. As part of its efforts 
towards gender equality, the college conducted a gender audit for the academic year 2019-2020. 
This report aims to evaluate the gender dynamics within the institution, assessing the 
representation of male and female students across different programs and social categories. 

NEED FOR GENDER AUDIT 

A gender audit is a crucial tool for understanding the gender-based enrollment trends in 
educational institutions. In the context of Jeevan Vikas Mahavidyalaya, the audit is necessary to: 

 Ensure gender equity in admission processes. 
 Identify any significant gender imbalances in various programs. 
 Recognize the social categories and the intersection of gender with caste, which may reflect 

broader societal inequalities. 
 Create a baseline for developing future gender-sensitive policies. 

OBJECTIVES 

The key objectives of the gender audit are: 

1. To analyze the gender distribution of students enrolled in different courses. 
2. To examine the enrollment of male and female students within different social categories 

(OBC, SC, ST, VJ/NT, SBC, OPEN). 
3. To assess whether the institution provides equitable access to both male and female 

students across all categories. 
4. To provide recommendations for improving gender balance and inclusivity. 

ANALYTICAL DATA 
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The dataset reveals the total number of male and female students enrolled in various courses for 
the academic session 2019-2020, along with their distribution across different social categories. 
The main categories analyzed are: 

 Class-wise enrollment: This section highlights the number of male and female students in 
courses such as B.A., B.Com. and B.Sc. 

 Category-wise breakdown: Each category (OBC, SC, ST, VJ/NT, SBC, OPEN) is further 
divided to display the gender count for both male and female students. 

The data for 2019-2020 reveals the following: 

 Class Enrollment: 
o B.A. Part I: 38 males, 49 females 
o B.A. Part II: 41 males, 59 females 
o B.A. Part III: 28 males, 42 females 
o B.Com Part I: 24 males, 18 females 
o B.Com Part II: 19 males, 9 females 
o B.Com Part III: 26 males, 12 females 
o B.Sc. Part I: 25 males, 12 females 
o B.Sc. Part II: 15 males, 10 females 
o B.Sc. Part III: 21 males, 12 females 

 Category-wise Enrollment: The data contains a breakdown of students across social 
categories for each course. For instance, in the B.A. Part I class: 

o OBC: 20 males, 29 females 
o SC: 11 males, 7 females 
o ST: 3 males, 1 female 
o VJ/NT: 1 male, 8 females 
o SBC: 1 male, 0 females 
o OPEN: 2 males, 4 females 

This structure applies across the remaining classes. 

OBSERVATIONS 

1. Gender Imbalance: Across the majority of programs, female students outnumber male 
students, particularly in the B.A. programs. This reflects positively on the institution's 
commitment to gender inclusivity. 

2. Category Distribution: In categories like OBC and SC, female students are more 
represented than males, while in others like ST and VJ/NT, the representation is more 
balanced. However, the SBC category sees a lower overall enrollment of both genders. 
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3. Courses with Male Dominance: In professional courses like B.Sc. and B.Com., there is a 
slight male dominance, especially in higher years. 

4. Open Category Trends: Male and female students in the Open category are fairly 
balanced across courses, but with a slight male dominance in some programs. 

ANALYSIS 

The gender audit reveals several trends: 

 Higher Female Enrollment in Arts: Female students tend to enroll in arts-related courses 
(B.A.) in greater numbers, which may indicate either a preference for these subjects or 
societal influences encouraging women into these fields. 

 Professional Courses: In contrast, male students dominate the professional courses such 
as B.Com. and B.Sc., indicating a possible gender gap in professional education 
preferences or access. 

 Social Categories: The data shows that gender parity is more prominent in certain social 
categories (OBC, SC), while others (SBC, ST) have less balanced representation. The 
reasons for this could include socioeconomic factors, educational opportunities, or cultural 
influences within these communities. 

CONCLUSION 

The gender audit for Jeevan Vikas Mahavidyalaya, Devgram for the academic session 2019-2020 
shows an overall healthy gender balance, with a notable strength in female enrollment across arts 
programs. However, the data also points to areas for improvement, particularly in professional 
courses, where male dominance is more pronounced. Additionally, while gender representation 
across most social categories is balanced, the SBC and ST categories require further attention to 
achieve gender parity. 

REMARKS 

The audit indicates that Jeevan Vikas Mahavidyalaya is making substantial progress toward 
fostering gender inclusivity. Nonetheless, the institution could benefit from targeted policies to 
promote female participation in professional courses and address underrepresentation in certain 
social categories. 

POSSIBLE REASONS FOR GENDER IMBALANCE 

Several factors could be influencing the stark gender disparity observed in the audit. These may 
include: 
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1. Cultural and Social Norms: In many rural and semi-rural areas, traditional gender roles 
continue to influence education choices. Families may prioritize education for male children 
while expecting female children to focus on domestic responsibilities. These cultural pressures 
could be contributing to the lower female enrollment at Jeevan Vikas Mahavidyalaya. 
 

2. Financial Constraints: For economically disadvantaged families, sending girls to college may 
be seen as an unnecessary expense. They might prioritize early marriage or domestic 
responsibilities over higher education for girls, which would explain the decreasing female 
enrollment over the years. 

 
3. Lack of Awareness: There may be a lack of awareness about the benefits of higher education 

for women, particularly in fields like commerce or arts. Without adequate outreach and 
sensitization programs, female students and their families might not fully understand the career 
opportunities that could result from higher education. 

 
4. Institutional Challenges: The sudden absence of enrollments in the last two academic 

sessions suggests deeper institutional challenges. These could include inadequate outreach, 
insufficient scholarships or financial aid, or administrative hurdles that made it difficult for 
students, particularly females, to continue their education. 

RECOMMENDATIONS FOR ADDRESSING GENDER DISPARITIES 

1. Community Outreach Programs: The College should engage with local communities to 
promote the importance of female education. Outreach programs that include parents, 
community leaders, and former students could help change cultural perceptions about the value 
of higher education for women. 
 

2. Scholarships and Financial Aid: Offering targeted scholarships and financial aid for female 
students from economically weaker sections can alleviate financial pressures that prevent them 
from enrolling. Such initiatives could significantly increase female participation. 

 
3. Mentorship and Career Counseling: Establishing mentorship programs specifically for 

female students can provide them with the guidance and encouragement they need to pursue 
higher education. Career counseling sessions that focus on the wide range of career 
opportunities available to women can also motivate them to enroll. 

 
4. Gender Sensitization Programs: Conducting gender sensitization workshops for staff, 

students, and the community at large could foster a more supportive environment for female 
students. These programs can address issues like gender-based discrimination, safety concerns, 
and the importance of gender equality in education. 
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5. Re-Evaluation of Recruitment Strategies: The institution should re-evaluate its recruitment 
strategies to ensure they are inclusive and effective in reaching potential female students. 
Collaborating with local schools and using social media for targeted outreach could be part of 
this strategy. 

 

                                                                                                

                                                                                                        (Mr. Nagesh Dhobale) 
Signature of Auditor, Gender Audit 

Place: Devgram 
Date: 27/04/2020 
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No. JVMD/GA/2021                 Date: 15/04/2021 
 
 
To 
Mr. Nagesh Dhobale 
Co-ordinator, CERT 
Antyoday Mission 
 
Subject: Request to make Gender Audit of the College for the Academic Session 2020-2021-  
              Regarding. 
 
Dear Sir, 
With reference to the above mention subject, I would like to state that the college has completed 
admission process in the academic session 2020-2021 as per the instruction of RTM Nagpur 
University. As a regular process of the college, we are in need of gender audit of the college. 
Hence you are requested to make the Gender Audit of the college for the academic session 2020-
2021 and help us in the academic excellence. 
 
Hope you will cooperative us.  
 
Thank you. 

                                                                      
                                                                                

http://www.jvmd.co.in/


Warud 

29/04/2021 

 

To  

The Principal  

Jeevan Vikas Mahavidyalaya, Devgram  

Dist. Nagpur 

 

Subject: Submission of Gender Audit Report of the college for the academic session 2020 2021. 

Dear Sir, 

With reference to your letter No. JVMD/GA/2021 on 15/04/2021 regarding gender audit of the 

college, I have scrutinized the data provided by the college and prepared a comprehensive gender 

audit for the academic session 2020 2021. Kindly accept and oblige. 

Thank you. 

 

  

 

                                                                                                               Nagesh Dhobale 

 

Enclosure: 

1. Gender Audit of the College for 2020-2021 
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JEEVAN VIKAS MAHAVIDYALAYA, DEVGRAM 

TAH. NARKHED, DIST. NAGPUR (M.S.) 

GENDER AUDIT FOR THE ACADEMIC SESSION 2020-2021 

 

1. INTRODUCTION 

This Gender Audit Report for Jeevan Vikas Mahavidyalaya, Devgram, Tah. Narkhed, Dist. Nagpur 
(M.S.) covers the academic session 2020-2021. It aims to assess gender representation among 
students and staff, providing insights to improve gender equity in the college. The report follows 
NAAC guidelines, focusing on analyzing data, observing trends, and recommending actions for 
better inclusivity. 

2. NEED 

The need for this gender audit stems from the imperative to foster a learning environment that 
promotes equality. Gender imbalances can adversely affect academic performance, participation, 
and overall institutional effectiveness. Addressing these imbalances is crucial for creating a 
supportive atmosphere for all genders. 

3. OBJECTIVES 

The primary objectives of this audit are: 

 To evaluate the gender ratio among students and staff. 
 To analyze the representation of genders in various programs. 
 To identify barriers to gender equity within the college. 
 To recommend strategies for enhancing gender balance and inclusivity. 

4. ANALYTICAL DATA 

4.1 Student Enrollment Overview 

Total Students: 1200 

o Male: 560 
o Female: 388 
o Total Admitted: 948 

4.2 Breakdown by Class 

Class Male Female Total 
B.A - I 61 39 100 
B.A - II 26 35 61 

416

359

775

775
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B.A - III 25 31 56 
B.Sc - I 37 53 90 
B.Sc - II 42 56 98 
B.Sc - III 42 29 71 
B.Com - I 54 23 77 
B.Com - II 61 16 77 
B.Com - III 27 7 34 
M.A – I English 3 10 13 
M.A – II English 5 16 21 
M.A – I Marathi 8 12 20 
M.A – II Marathi 1 2 3 
M.A – I Economics 12 15 27 
M.A – II Economics 12 15 27 
B.Voc I Food Pro. 17 2 19 
B.Voc II Food Pro. 6 1 7 
B.Voc III Food Pro. 4 14 18 
B.Voc I Building Tech 14 1 15 
B.Voc II Building Tech 10 0 10 
B.Voc III Building Tech 12 1 13 
B.Voc I Software 16 4 20 
B.Voc II Software 15 5 20 
B.Voc III Software 12 1 13 
B.Voc I Automotive 15 0 15 
B.Voc II Automotive 13 0 13 
B.Voc III Automotive 10 0 10 

4.3 Total Enrollment Summary 

 Total Male Students: 560 
 Total Female Students: 388 
 Percentage of Male Students: 59% 
 Percentage of Female Students: 41% 

5. OBSERVATIONS 

The analysis reveals significant gender disparities, particularly in certain academic programs. 
Notably, male students predominate in fields like B.Com and B.Voc Automotive, whereas female 
students are more represented in B.Sc programs. The data indicates an imbalance that warrants 
targeted interventions. 

6. ANALYSIS 

6.1 Gender Distribution Across Programs 

416

359

54 %

46 %

775
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 Arts: Gender representation is relatively balanced in B.A. II and III, but male students 
dominate in B.A. I. 

 Science: Female representation is strong in B.Sc I and II, suggesting a shift in interest. 
 Commerce: Male students largely outnumber females, especially in B.Com III. 
 Vocational Courses: A stark contrast is evident, with males dominating in Automotive 

and Building Technology, while females excel in Food Production. 

6.2 Socio-Economic Factors 

Barriers to female enrollment in specific fields may stem from socio-economic factors, cultural 
perceptions, and career expectations. Encouraging female participation in traditionally male-
dominated courses requires addressing these societal norms. 

 

7. CONCLUSION 

The audit underscores a pressing need for initiatives aimed at bridging the gender gap within 
Jeevan Vikas Mahavidyalaya. While progress has been made in some programs, substantial 
disparities remain, particularly in Commerce and Vocational Training. 

 

8. REMARKS 

This gender audit has highlighted critical areas requiring attention. The findings should serve as a 
catalyst for policy changes and program development aimed at fostering gender equity. 

 

9. POSSIBLE REASONS FOR GENDER IMBALANCE 

Several factors could be influencing the stark gender disparity observed in the audit. These may 
include: 

1. Cultural and Social Norms: In many rural and semi-rural areas, traditional gender roles 
continue to influence education choices. Families may prioritize education for male children 
while expecting female children to focus on domestic responsibilities. These cultural pressures 
could be contributing to the lower female enrollment at Jeevan Vikas Mahavidyalaya. 
 

2. Financial Constraints: For economically disadvantaged families, sending girls to college may 
be seen as an unnecessary expense. They might prioritize early marriage or domestic 
responsibilities over higher education for girls, which would explain the decreasing female 
enrollment over the years. 
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3. Lack of Awareness: There may be a lack of awareness about the benefits of higher education 

for women, particularly in fields like commerce or arts. Without adequate outreach and 
sensitization programs, female students and their families might not fully understand the career 
opportunities that could result from higher education. 

 
4. Institutional Challenges: The sudden absence of enrollments in the last two academic 

sessions suggests deeper institutional challenges. These could include inadequate outreach, 
insufficient scholarships or financial aid, or administrative hurdles that made it difficult for 
students, particularly females, to continue their education. 

 
 
 
 
 

10. RECOMMENDATIONS FOR ADDRESSING GENDER DISPARITIES 

1. Community Outreach Programs: The College should engage with local communities to 
promote the importance of female education. Outreach programs that include parents, 
community leaders, and former students could help change cultural perceptions about the value 
of higher education for women. 
 

2. Scholarships and Financial Aid: Offering targeted scholarships and financial aid for female 
students from economically weaker sections can alleviate financial pressures that prevent them 
from enrolling. Such initiatives could significantly increase female participation. 

 
3. Mentorship and Career Counseling: Establishing mentorship programs specifically for 

female students can provide them with the guidance and encouragement they need to pursue 
higher education. Career counseling sessions that focus on the wide range of career 
opportunities available to women can also motivate them to enroll. 

 
4. Gender Sensitization Programs: Conducting gender sensitization workshops for staff, 

students, and the community at large could foster a more supportive environment for female 
students. These programs can address issues like gender-based discrimination, safety concerns, 
and the importance of gender equality in education. 

 

5. Re-Evaluation of Recruitment Strategies: The institution should re-evaluate its recruitment 
strategies to ensure they are inclusive and effective in reaching potential female students. 
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Collaborating with local schools and using social media for targeted outreach could be part of 
this strategy. 

                                                                                                

 

                                                                                                  (Mr. Nagesh Dhobale) 
Signature of Auditor, Gender Audit 
Place: Devgram 
Date: 29/04/2021 
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No. JVMD/GA/2022                Date: 15/04/2022 
 
 
To 
Mr. Nagesh Dhobale 
Co-ordinator, CERT 
Antyoday Mission 
 
Subject: Request to make Gender Audit of the College for the Academic Session 2021-2022-  
              Regarding. 
 
Dear Sir, 
With reference to the above mention subject, I would like to state that the college has completed 
admission process in the academic session 2021-2022 as per the instruction of RTM Nagpur 
University. As a regular process of the college, we are in need of gender audit of the college. 
Hence you are requested to make the Gender Audit of the college for the academic session 2021-
2022 and help us in the academic excellence. 
 
Hope you will cooperative us.  
 
Thank you. 

                                                                      
                                                                                

http://www.jvmd.co.in/


Warud 

29/04/2022 

 

To  

The Principal  

Jeevan Vikas Mahavidyalaya, Devgram  

Dist. Nagpur 

 

Subject: Submission of Gender Audit Report of the college for the academic session 2021- 2022. 

 

Dear Sir, 

With reference to your letter No. JVMD/GA/2022 on 15/04/2022 regarding gender audit of the 

college, I have scrutinized the data provided by the college and prepared a comprehensive gender 

audit for the academic session 2021 2022. Kindly accept and oblige. 

Thank you. 

 

  

 

                                                                                                               Nagesh Dhobale 

 

Enclosure: 

1. Gender Audit of the College for 2021-2022 



P a g e  | 1 

 

Gender Audit/ Jeevan Vikas Mahavidyalaya, Devgram
   

JEEVAN VIKAS MAHAVIDYALAYA, DEVGRAM 

TAH. NARKHED, DIST. NAGPUR (M.S.) 

GENDER AUDIT FOR THE ACADEMIC SESSION 2021-2022 

 

1. INTRODUCTION 

This Gender Audit Report for Jeevan Vikas Mahavidyalaya, Devgram, Tah. Narkhed, Dist. Nagpur 

(M.S.) for the academic session 2021-2022 examines the gender distribution of students across 

various academic programs. Conducted as per the National Assessment and Accreditation Council 

(NAAC) guidelines, the report aims to assess gender imbalances, analyze underlying causes, and 

recommend measures to promote gender equity within the college. 

2. NEED 

The need for a gender audit stems from the growing recognition of gender disparities in educational 

settings. An equitable educational environment enhances academic performance and overall 

student satisfaction. Understanding the current gender dynamics allows institutions to address 

disparities, ensuring that all students have equal opportunities to succeed academically and 

socially. 

3. OBJECTIVES 

The main objectives of this gender audit are: 

 Evaluate Gender Ratios: To assess the male-to-female ratio across different programs 

and levels of education. 

 Analyze Representation: To examine the representation of various categories (OBC, SC, 

ST, VJ/NT, SBC, Open, PH) in relation to gender. 

 Identify Barriers: To uncover potential barriers contributing to gender imbalances in 

enrollment and participation. 
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 Develop Recommendations: To provide actionable strategies for promoting gender equity 

and inclusivity within the college. 

4. ANALYTICAL DATA 

4.1 Student Enrollment Overview 

In the academic session 2021-2022, the total student enrollment is 894, with a breakdown as 

follows: 

 Total Students: 894 

o Male Students: 510 (57%) 

o Female Students: 384 (43%) 

4.2 Gender Distribution by Class 

The following table summarizes the gender distribution across various classes: 

Class Male Female Total 

B.A - I 42 35 77 

B.A - II 29 20 49 

B.A - III 25 21 46 

B.Sc - I 52 48 100 

B.Sc - II 30 52 82 

B.Sc - III 44 55 99 

B.Com - I 58 23 81 

B.Com - II 36 18 54 

B.Com - III 50 13 63 

M.A – I English 2 11 13 

M.A – II English 3 11 14 

M.A – I Marathi 6 2 8 

M.A – II Marathi 7 10 17 

M.A – I Eco 12 17 29 

778

778

413 (53%)

365 (47%)
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M.A – II Eco 10 9 19 

M.A – I Pol. 7 20 27 

B.Voc I Food Pro. 4 5 9 

B.Voc II Food Pro. 12 4 16 

B.Voc III Food Pro. 6 1 7 

B.Voc I Building Tech 0 0 0 

B.Voc II Building Tech 14 0 14 

B.Voc III Building Tech 6 1 7 

B.Voc I Software 10 1 11 

B.Voc II Software 15 4 19 

B.Voc III Software 15 3 18 

B.Voc I Automotive 0 0 0 

B.Voc II Automotive 6 0 6 

B.Voc III Automotive 9 0 9 

4.3 Summary of Enrollment by Category 

The table below provides a summary of enrollment based on various social categories: 

Category Male Female Total 

OBC 326 256 582 

SC 80 56 136 

ST 12 13 25 

VJ/NT 30 23 53 

SBC 14 11 25 

Open 48 23 71 

PH 1 1 2 

 

5. OBSERVATIONS 

The gender audit reveals notable trends and disparities in enrollment patterns: 
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 Overall Gender Distribution: Male students constitute a majority in most classes, with a 

few exceptions in specific B.Sc and MA programs where female enrollment is higher. 

 Commerce Programs: The B.Com programs exhibit a significant gender gap, particularly 

in B.Com I and II, where female representation is considerably low. 

 Vocational Courses: There are minimal female enrollments in Building Technology and 

Automotive courses, indicating a potential area of concern regarding gender representation. 

6. ANALYSIS 

6.1 Gender Distribution Trends 

The analysis indicates several key trends in gender distribution: 

 B.A Programs: Enrollment in B.A programs reflects a relatively balanced gender ratio, 

though males still slightly outnumber females in B.A I and III. B.A II has a more 

pronounced female presence. 

 B.Sc Programs: The B.Sc I and III classes show a healthy gender balance, while B.Sc II 

has a majority of female students, indicating strong interest among females in science-

related fields. 

 Commerce Programs: A notable trend is the low female representation in B.Com 

programs, particularly in B.Com I, indicating a need for targeted initiatives to encourage 

female enrollment. 

 Vocational Programs: Very low female enrollment in technical fields like Building 

Technology and Automotive reflects traditional gender roles and societal expectations. 

6.2 Faculty and Administrative Representation 

While the primary focus is on student enrollment, it's crucial to analyze faculty gender 

representation. A diverse faculty can serve as role models and mentors for female students. If the 

faculty predominantly consists of one gender, it may limit students' exposure to diverse 

perspectives. 
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7. CONCLUSION 

The gender audit of Jeevan Vikas Mahavidyalaya for the academic session 2021-2022 highlights 

significant disparities in gender representation across various programs. Although some areas 

show progress toward gender equity, substantial gaps remain, particularly in Commerce and 

Vocational programs. Addressing these disparities is vital for fostering an inclusive educational 

environment that supports the success of all students. 

8. REMARKS 

This report serves as an essential tool for understanding and addressing gender dynamics at Jeevan 

Vikas Mahavidyalaya. The findings underscore the importance of ongoing monitoring and 

proactive measures to enhance gender equity. 

9. POSSIBLE REASONS FOR GENDER IMBALANCE 

Several factors contribute to the observed gender imbalances: 

 Societal Norms: Traditional gender roles and expectations may discourage females from 

pursuing certain fields, particularly in vocational and technical areas. 

 Awareness and Outreach: Insufficient awareness about opportunities in various 

disciplines may limit female enrollment, particularly in underrepresented areas. 

 Mentorship and Support: A lack of female role models in certain programs may deter 

potential female students from enrolling. 

10. RECOMMENDATIONS FOR ADDRESSING GENDER DISPARITIES 

1. Awareness Campaigns: Launch campaigns to promote awareness about gender diversity 

in all fields of study, especially in traditionally male-dominated areas. 

2. Incentives for Female Students: Create scholarships and financial support for female 

students pursuing underrepresented disciplines to encourage enrollment. 

3. Mentorship Programs: Establish mentorship initiatives connecting female students with 

successful alumni and faculty to provide guidance and encouragement. 
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4. Curriculum Review: Review and adapt curricula to ensure they are inclusive and reflect 

diverse perspectives, promoting gender sensitivity. 

5. Support Networks: Develop support networks for female students to foster community 

and resilience, allowing them to share experiences and strategies for success. 

6. Industry Collaboration: Partner with local industries to create opportunities for female 

students in vocational training and encourage their participation in technical fields. 

7. Regular Monitoring: Implement regular gender audits to track progress and adjust 

strategies based on emerging trends and data. 

           

                                                                                       

 

                                                                                                  (Mr. Nagesh Dhobale) 

Signature of Auditor, Gender Audit 

Place: Devgram 

Date: 29/04/2022 
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                  Tah. Narkhed, Dist. Nagpur- 441 301 (M.S.) 
         (Permanent Affiliated to Rashtrasant Tukadoji Maharaj Nagpur University, Nagpur) 

                            College Code: 341 
 (NAAC Accredited in Cycle II at ‘B++’ Grade, CGPA 2.93)  

                                       ISO 9001:2015 Certified, NIRF Participated  
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No. JVMD/GA/2023                Date: 13/04/2023 
 
 
To 
Mr. Nagesh Dhobale 
Co-ordinator, CERT 
Antyoday Mission 
 
Subject: Request to make Gender Audit of the College for the Academic Session 2022-2023-  
              Regarding. 
 
Dear Sir, 
With reference to the above mention subject, I would like to state that the college has completed 
admission process in the academic session 2022-2023 as per the instruction of RTM Nagpur 
University. As a regular process of the college, we are in need of gender audit of the college. 
Hence you are requested to make the Gender Audit of the college for the academic session 2022-
2023 and help us in the academic excellence. 
 
Hope you will cooperative us.  
 
Thank you. 

                                                                      
                                                                                

http://www.jvmd.co.in/


Warud 

29/04/2023 

 

To  

The Principal  

Jeevan Vikas Mahavidyalaya, Devgram  

Dist. Nagpur 

 

Subject: Submission of Gender Audit Report of the college for the academic session 2022- 2023. 

 

Dear Sir, 

With reference to your letter No. JVMD/GA/2023 on 13/04/2023 regarding gender audit of the 

college, I have scrutinized the data provided by the college and prepared a comprehensive gender 

audit for the academic session 2022- 2023. Kindly accept and oblige. 

Thank you. 

 

  

 

                                                                                                               Nagesh Dhobale 

 

Enclosure: 

1. Gender Audit of the College for 2022-2023 
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JEEVAN VIKAS MAHAVIDYALAYA, DEVGRAM 

TAH. NARKHED, DIST. NAGPUR (M.S.) 

GENDER AUDIT FOR THE ACADEMIC SESSION 2022-2023 

 

1. INTRODUCTION 

This Gender Audit Report for Jeevan Vikas Mahavidyalaya, Devgram, Tah. Narkhed, Dist. Nagpur 

(M.S.) for the academic session 2022-2023 is crafted in accordance with the guidelines set by the 

National Assessment and Accreditation Council (NAAC). The report aims to evaluate gender 

dynamics within the college by analyzing student enrollment data, identifying gender disparities, 

and providing actionable recommendations for promoting gender equity. 

2. NEED 

The necessity for a gender audit arises from the imperative to create an equitable educational 

environment. Gender disparities in higher education can hinder the academic and personal 

development of students. By understanding and addressing these disparities, institutions can foster 

an inclusive atmosphere that supports the success of all students, ultimately enriching the 

educational experience. 

3. OBJECTIVES 

The primary objectives of this gender audit are as follows: 

 Evaluate Gender Ratios: To assess the male-to-female ratios in different academic 

programs. 

 Analyze Representation: To examine the enrollment figures of various social categories 

(OBC, SC, ST, VJ/NT, SBC, Open, PH) in relation to gender. 

 Identify Barriers: To uncover potential barriers contributing to gender imbalances in 

student enrollment. 

 Develop Recommendations: To propose strategies aimed at enhancing gender equity and 

inclusivity in the college. 
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4. ANALYTICAL DATA 

4.1 Student Enrollment Overview 

For the academic session 2022-2023, the total student enrollment is 1,061, with the following 

breakdown: 

 Total Students: 1,061 

o Male Students: 561 (53%) 

o Female Students: 500 (47%) 

4.2 Gender Distribution by Class 

The following table summarizes the gender distribution across various classes: 

Class Male Female Total 

B.A - I 68 51 119 

B.A - II 25 38 63 

B.A - III 25 21 46 

B.Sc - I 53 55 108 

B.Sc - II 49 43 92 

B.Sc - III 30 50 80 

B.Com - I 80 17 97 

B.Com - II 51 20 71 

B.Com - III 35 18 53 

M.A – I English 7 31 38 

M.A – II English 2 12 14 

M.A – I Marathi 5 17 22 

M.A – II Marathi 6 2 8 

M.A – I Eco 15 17 32 

M.A – II Eco 12 11 23 

M.A.- I Pol. Sci 18 38 56 

998

509

489

(51%)

(49%)
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M.A.- II Pol. Sci 7 15 22 

B.Voc II Food Pro. 3 4 7 

B.Voc III Food Pro. 13 3 16 

B.Voc II Building Tech 11 0 11 

B.Voc II Software 7 1 8 

B.Voc III Software 14 3 17 

B.Voc III Automotive 4 0 4 

M.Sc - I Chemistry 11 15 26 

M.Sc - I Math 5 8 13 

M.Sc - I Microbiology 5 10 15 

4.3 Summary of Enrollment by Category 

The table below summarizes enrollment based on various social categories: 

Category Male Female Total 

OBC 334 338 672 

SC 92 66 158 

ST 32 16 48 

VJ/NT 34 35 69 

SBC 12 11 23 

Open 58 31 89 

PH 1 1 2 

 

 

5. OBSERVATIONS 

The gender audit reveals several important observations regarding enrollment trends and gender 

representation: 

M.Sc.-I Chemistry

11         15            26

M.Sc.-I Math                       5            8             13

M.Sc.-I                                5           10            15
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 Overall Gender Distribution: The gender ratio is relatively balanced, with a slight male 

majority. However, some classes demonstrate significant disparities in male and female 

enrollment. 

 B.A Programs: B.A I shows a healthy balance, while B.A II has a higher female 

representation, indicating interest in humanities among women. 

 B.Sc Programs: B.Sc I shows a near parity in enrollment, whereas B.Sc II and III display 

a growing interest from female students in science disciplines. 

 Commerce Programs: B.Com I highlights a stark gender disparity with significantly 

fewer female enrollments, necessitating targeted outreach. 

 Vocational Courses: Female enrollment in vocational programs, particularly in technical 

fields, is notably low, indicating traditional gender roles may be influencing choices. 

6. ANALYSIS 

6.1 Gender Distribution Trends 

The analysis reveals the following key trends in gender distribution: 

 Humanities and Social Sciences: B.A programs generally attract more female students, 

particularly in B.A II and M.A programs, indicating a positive trend towards gender equity 

in humanities. 

 Science and Commerce Fields: While B.Sc programs show promising female 

representation, B.Com programs need attention to address the significant male majority. 

 Technical Vocational Programs: The data indicates very low female enrollment in 

technical vocational programs, reflecting cultural and societal barriers that limit women's 

participation in these fields. 

6.2 Faculty and Administrative Representation 

An analysis of faculty gender representation is crucial for promoting a balanced educational 

environment. If the faculty is predominantly male, it may influence female students' engagement 

and aspirations. Increasing female faculty representation can provide role models for students and 

enhance the overall learning environment. 
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7. CONCLUSION 

The gender audit for the academic session 2022-2023 at Jeevan Vikas Mahavidyalaya underscores 

the need for continuous efforts to achieve gender equity within the college. While some programs 

display encouraging gender balance, significant disparities persist, particularly in commerce and 

technical vocational courses. Addressing these disparities is crucial for fostering an inclusive 

educational environment that empowers all students. 

8. REMARKS 

This report serves as a foundation for understanding gender dynamics at Jeevan Vikas 

Mahavidyalaya. The findings highlight the importance of proactive measures to enhance gender 

equity, ultimately contributing to the academic and social growth of all students. 

9. POSSIBLE REASONS FOR GENDER IMBALANCE 

Several factors may contribute to the observed gender imbalances: 

 Cultural Norms: Traditional gender roles may dissuade females from pursuing certain 

fields, particularly in technical and vocational education. 

 Lack of Awareness: Limited awareness of opportunities in various disciplines may deter 

female students from enrolling in underrepresented areas. 

 Mentorship Availability: A scarcity of female mentors and role models may discourage 

female students from pursuing specific fields of study. 

10. RECOMMENDATIONS FOR ADDRESSING GENDER DISPARITIES 

1. Awareness Campaigns: Implement campaigns to promote awareness about the 

importance of gender diversity across all fields of study. 

2. Scholarships and Financial Support: Offer scholarships and financial incentives for 

female students, especially in underrepresented disciplines. 

3. Mentorship Programs: Establish mentorship initiatives connecting female students with 

successful alumni and faculty to inspire and support them. 
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4. Inclusive Curriculum Development: Review curricula to ensure they are inclusive and 

reflective of diverse perspectives, promoting gender sensitivity. 

5. Networking Opportunities: Create platforms for female students to connect with industry 

professionals and alumni, enhancing career prospects. 

6. Regular Gender Audits: Conduct regular gender audits to track progress and reassess 

strategies based on emerging trends and data. 

       

                                                                                       

 

                                                                                                   

(Mr. Nagesh Dhobale) 

Signature of Auditor, Gender Audit 

Place: Devgram 

Date: 29/04/2023 
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No. JVMD/GA/2024                Date: 10/04/2024 
 
 
To 
Mr. Nagesh Dhobale 
Co-ordinator, CERT 
Antyoday Mission 
 
Subject: Request to make Gender Audit of the College for the Academic Session 2023-2024-  
              Regarding. 
 
Dear Sir, 
With reference to the above mention subject, I would like to state that the college has completed 
admission process in the academic session 2023-2024 as per the instruction of RTM Nagpur 
University. As a regular process of the college, we are in need of gender audit of the college. 
Hence you are requested to make the Gender Audit of the college for the academic session 2023-
2024 and help us in the academic excellence. 
 
Hope you will cooperative us.  
 
Thank you. 

                                                                      
                                                                                

http://www.jvmd.co.in/


Warud 

29/04/2024 

 

To  

The Principal  

Jeevan Vikas Mahavidyalaya, Devgram  

Dist. Nagpur 

 

Subject: Submission of Gender Audit Report of the college for the academic session 2023- 2024. 

 

Dear Sir, 

With reference to your letter No. JVMD/GA/2024 on 10/04/2024 regarding gender audit of the 

college, I have scrutinized the data provided by the college and prepared a comprehensive gender 

audit for the academic session 2023- 2024. Kindly accept and oblige. 

Thank you. 

 

  

 

                                                                                                               Nagesh Dhobale 

 

Enclosure: 

1. Gender Audit of the College for 2023-2024 
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JEEVAN VIKAS MAHAVIDYALAYA, DEVGRAM 

TAH. NARKHED, DIST. NAGPUR (M.S.) 

GENDER AUDIT FOR THE ACADEMIC SESSION 2023-2024 

 

 1. INTRODUCTION 

This Gender Audit Report for Jeevan Vikas Mahavidyalaya, Devgram, Tah. Narkhed, Dist. Nagpur 

(M.S.) for the academic session 2023-2024 has been developed in line with the guidelines provided 

by the National Assessment and Accreditation Council (NAAC). The audit aims to assess gender 

representation within the college, analyze enrollment patterns, identify existing disparities, and 

propose actionable strategies for promoting gender equity. 

2. NEED 

The importance of a gender audit lies in its potential to foster an equitable educational 

environment. Understanding gender dynamics is crucial for addressing barriers that hinder female 

students' academic and personal development. By identifying these barriers, the institution can 

take meaningful steps to create an inclusive atmosphere that nurtures the potential of all students. 

3. OBJECTIVES 

The key objectives of this gender audit are: 

 Evaluate Gender Ratios: To assess male and female ratios across various academic 

programs. 

 Analyze Representation: To examine the enrollment data of diverse social categories 

(OBC, SC, ST, VJ/NT, SBC, Open, PH) in relation to gender. 

 Identify Barriers: To uncover systemic barriers contributing to gender imbalances in 

student enrollment. 

 Develop Recommendations: To propose strategies aimed at improving gender equity and 

inclusivity within the college. 



P a g e  | 2 

 

Gender Audit/ Jeevan Vikas Mahavidyalaya, Devgram
   

4. ANALYTICAL DATA 

4.1 Student Enrollment Overview 

For the academic session 2023-2024, the total student enrollment stands at 1,152, detailed as 

follows: 

 Total Students: 1,152 

o Male Students: 558 (48.4%) 

o Female Students: 594 (51.6%) 

4.2 Gender Distribution by Class 

The table below summarizes the gender distribution across various classes: 

Class Male Female Total 

B.A - I 62 41 103 

B.A - II 28 37 65 

B.A - III 21 26 47 

B.Sc - I 56 63 119 

B.Sc - II 34 47 81 

B.Sc - III 44 37 81 

B.Com - I 52 30 82 

B.Com - II 47 11 58 

B.Com - III 44 17 61 

M.A – I English 6 32 38 

M.A – II English 4 27 31 

M.A – I Marathi 8 22 30 

M.A – II Marathi 3 15 18 

M.A – I Eco 20 15 35 

M.A – II Eco 4 2 6 

M.A.- I Pol. Sci 22 38 60 

1139

1139

548 ( 48.11 %)  

591 (51.88 %)



P a g e  | 3 

 

Gender Audit/ Jeevan Vikas Mahavidyalaya, Devgram
   

M.A.- II Pol. Sci 6 33 39 

B.Voc III Food Pro. 5 2 7 

B.Voc III Software 5 1 6 

M.Sc - I Chemistry 11 15 26 

M.Sc - II Chemistry 9 15 24 

M.Sc - I Microbiology 5 12 17 

M.Sc - II Microbiology 6 8 14 

M.Sc - I Math 7 15 22 

M.Sc - II Math 4 8 12 

M.Com - I 45 25 70 

4.3 Summary of Enrollment by Category 

The table below summarizes enrollment based on various social categories: 

Category Male Female Total 

OBC 354 385 739 

SC 73 91 164 

ST 26 18 44 

VJ/NT 43 50 93 

SBC 21 13 34 

Open 42 35 77 

PH 0 1 1 

 

5. OBSERVATIONS 

The gender audit has led to several key observations regarding enrollment trends and gender 

representation: 

 Overall Gender Distribution: The gender ratio indicates a slightly higher number of 

female students, showcasing a positive trend towards gender equity. 

M.Com-I

45         25           70

M.Sc.- II Math                    4          8              12
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 Humanities Programs: Female enrollment is notably high in B.A II and M.A programs, 

indicating a strong interest in humanities. 

 Science Programs: B.Sc I has a healthy balance, while B.Sc II shows increased female 

participation, reflecting changing attitudes toward science education among women. 

 Commerce Programs: B.Com I and II present disparities, with fewer female students, 

signaling a need for targeted interventions. 

 Vocational Courses: Enrollment in vocational courses remains low for females, 

particularly in technical fields, suggesting persistent traditional biases. 

6. ANALYSIS 

6.1 Gender Distribution Trends 

The analysis reveals the following key trends in gender distribution: 

 Humanities and Social Sciences: B.A programs, particularly B.A II, attract a higher 

number of female students, demonstrating a positive shift toward gender balance in 

humanities. 

 Science and Commerce Fields: While B.Sc programs exhibit encouraging female 

representation, commerce disciplines need focused strategies to address gender disparities. 

 Technical Vocational Programs: Low female enrollment in technical vocational 

programs highlights cultural constraints that need to be addressed. 

6.2 Faculty and Administrative Representation 

An essential aspect of promoting gender equity is ensuring representation among faculty and 

administration. A balanced faculty gender ratio can positively influence female students' 

engagement and aspirations. Increasing female faculty members can provide relatable role models 

for students and foster an inclusive learning environment. 

7. CONCLUSION 

The gender audit for the academic session 2023-2024 at Jeevan Vikas Mahavidyalaya illustrates 

the ongoing need for initiatives aimed at achieving gender equity. While the overall enrollment 
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data is encouraging, specific programs, particularly in commerce and vocational fields, require 

focused attention to eliminate existing disparities. Addressing these gaps will contribute 

significantly to fostering an inclusive educational environment. 

8. REMARKS 

This report serves as a basis for understanding gender dynamics at Jeevan Vikas Mahavidyalaya. 

The findings underscore the importance of taking proactive measures to enhance gender equity, 

ultimately enriching the academic experience for all students. 

9. POSSIBLE REASONS FOR GENDER IMBALANCE 

Several factors may contribute to the observed gender imbalances: 

 Cultural Norms: Traditional gender roles can discourage women from pursuing certain 

fields, particularly in technical and vocational education. 

 Lack of Awareness: Limited exposure to diverse career options may deter female students 

from enrolling in underrepresented areas. 

 Mentorship Availability: A shortage of female mentors may result in fewer women 

pursuing certain academic disciplines. 

10. RECOMMENDATIONS FOR ADDRESSING GENDER DISPARITIES 

1. Awareness Campaigns: Conduct campaigns to promote gender diversity in all fields of 

study, particularly in underrepresented areas. 

2. Scholarships and Financial Support: Offer scholarships and financial incentives for 

female students in disciplines with lower enrollment. 

3. Mentorship Programs: Establish mentorship initiatives connecting female students with 

successful alumni and faculty to provide guidance and support. 

4. Inclusive Curriculum Development: Review and revise curricula to ensure they reflect 

diverse perspectives and promote gender sensitivity. 

5. Networking Opportunities: Create platforms for female students to connect with industry 

professionals and alumni to enhance their career prospects. 
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6. Regular Gender Audits: Implement regular gender audits to track progress and adjust 

strategies based on emerging trends and data. 

      

                                                                                       

 

                                                                                                   

(Mr. Nagesh Dhobale) 

Signature of Auditor, Gender Audit 

Place: Devgram 

Date: 29/04/2024 

                                                                     

 



7.1.1 Measures initiated by the Institution for the promotion 
of gender equity during the last five years.

1. Safety and Security a. College entrance with Security Guard b. Compound Wall c. CCTV surveillance d. Fire
Safety

2. Counselling a. Personal Counselling b. Psychological Counselling c. Fitness Counselling
3. Common Room a. Girls Common Room and Vending Machine b. Ladies Rest Room c. Girls Hostel
4. Other Information a. Save Girl Child campaign at various platform b. Health Checkup activity
5. Achievement of Girl Students in Sports.
6. College Committees and Meetings held Women Empowerment Programs a. Participation of Students in

Women Empowerment Workshop, Poster Competition b. Girl Security Program
7. Best Student award certificates and List
8. Women Health Activity a. Webinar on Converting lockdown period into golden period b. One Day

Workshop on Sexual Harassment of women at workplace
9. Programs Conducted in Five Years a. International Women Day c. National Nutrition Week



Safety and Security Regarding  



Entrance Gate with Security Guard



Gate with Restricted Entry 



Entry with I- Card Checking 



Students I- Cards



College Fencing 



College Fencing 



Display Board for Anti-Ragging 



Green Gym 



Green Gym 



CCTV 



CCTV 



CCTV 



Fire  Extinguisher  



College Google Map  



Counselling of Girls 



Counselling Room



Personal Counselling 



Psychological Counselling 



Psychological Counselling 



Room For Rest and First-Aid 



Sr. No. Name Designation

1 Dr. Pravin Gharpure Co-ordinator

2 Dr. Miss Pranali Ingole Co-ordinator

3 Mr. Prashant Dakhole Member

4 Mr. Chetan Surjuse Member

5 Miss Sushama Paraye Member

Cultural Committee



Sr. No Name Designation

1 Dr. R. G. Shrirame Coordinator

2 Dr. D.G. Arajpure Member

3 Dr. P. M. Gharpure Member

4 Dr. Miss. P. N. Ingole Member

5 Mr. R. S. Ingale Member

Anti- Ragging Committee:



Sr. No Name Designation

1 Dr. R. G. Shrirame Coordinator

2 Dr. D.G. Arajpure Member

3 Dr. P. M. Gharpure Member

4 Dr. Miss. P. N. Ingole Member

5 Mr. R. S. Ingale Member

Committee For Grievances and Redressal 



Sr. No. Name Designation

1 Dr. R. G. Shrirame Coordinator

2 Dr. Mrunal Sharma (Medical Practioner) Member

3 Dr. Sanjay Solanke (Medical Officer) Member

4 Dr. D.G. Arajpure Member

5 Dr. Miss. P. N. Ingole Member

Committee of Health Centre



Sr. No Name Designation

1 Dr. D.G. Arajpure Coordinator

2 Dr. Y. M. Sarode Member

3 Mr. P. S. Dakhole Member

4 Miss. Sushma Paraye Member

5 Dr. Miss. P. N. Ingole Member

Games & Sports Committee:



Sr. No. Name Designation

1 Miss Dr. P. N. Ingole Presiding officer 

2 Dr. Raju shrirme Member

3 Dr. Mangesh Acharya Member

4 Miss Rekha Dodke Member

5 Raju Ingale Member

6 Miss Pallvai Mahiriye Member

7 Miss Samiksha Pangul Member 

8 Adv. Miss Varsha Bopche
(Lady Lawyer)

Member

9 Anil Rewatkar

(One female/Male representative of Non-
governmental organization, activity engaged
in the welfare of Women)

Member

Grievance Committee for Women:
(Prevention of Sexual Harassment at workplace)

VISHAKHA Committee
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Glimpses of progrmme 

s  

   International Women Day at JVMD                   Lamp Lighting by the Guests 

 

Introductory speech by SushmaParaye     Chief Guest, PranaliIngole’s speech  

 

Lecture delived by Shital Raut    Student expressed her thoughts 

 



Participants during the program                           Vote of thanks by RajaniGedam 

 

 

 

 

 

 

SavitriShivankala Centre 

 

 

 

Workshop on awareness about ‘The Sexual Harassment of Women at Workplace (Prevention, 
Prohibition and Redressal) Act, 2013’ 



 

 

Health Check-up  

 

 

 

Rubila Mata Awareness Program 

 



World Women Day Celebration  

 

 
Health Check-Up & Blood Donation 
 

 
 
 
HaldiKumkum 
 

 
 
 
Counseling with village women  
 



Food Festival in JeevanVikasMahavidyalaya 
 

 
 Workshop on Role of Mothers in Shaping the Future of Ward  

 
 



 
 
 
 
 
 
 
 
 
 
 
 
 



JEEVAN VIKAS MAHAIDYALAYA DEGRAM (THUGAONDEO) 
Tah.Narkhed, Dist. Nagpur 441301 

 

Introduction 

8th March, considered as International Women’s Day. This day brings many things for women – a 
cause for celebration, a reason to pause and re-evaluate a remembrance, an inspiration and a time to 
honour, loved and admired. To honour womanhood, Jeevan Vikas Mahavidyalaya, Devgram 
(Thugaondeo)has celebrated the International Women’s Day on Sunday, 8th March, 2020. 
 

Objective 

The objective of the program was to create awareness of gender equality for a healthy society. 

Report of the program 

The programme of ‘International Women Day’ was organised at Matoshri Seminar Hall by 

Women Study Centre, Jeevan Vikas Mahavidyalaya, Devgram at 11.00 a.m. on Sunday, 8 March 
2020. The programme began with the lamp lighting by honourable Principal Dr. Devendra 
Bhongade,along with Prof.Sheetal Raut, Prof. Pranali Ingole, convenor of Women Study Centre 
and Prof. Sushma Paraye, convenor of Savitri Shivan kala Kendra. 

 
 
The chairperson of the program was Dr. Devendra Bhongade, Principal of the College. For the 
program, chief guest was Miss Pranali Ingole, Head Dept. of Sociology, JVMand key-speaker was 
Prof. Sheetal Raut, Head Dept. of Computer Science, JVM. Prof. Sushma Paraye explained the 
motive of organising the program through her introductory speech. Some students expressed their 
thoughts on this occasion. 



 
During the event Prof. Sheetal Raut addressed that girls should know their right to defend 
themselves and be careful against crimes against women. On the same occasion the chief guest, 
Pranali Ingole said that gender equality is very important for a healthy society. Further she said that it 
was the time to uphold women's achievements, recognize challenges and focus greater attention on 
women's rights and gender equality to mobilize all people to do their best.  
 

 
 
The chairpersonof the program, Dr. Devendra Bhongade said, “Women are an integral part of 

society and they are creating their identity on the basis of their potential. We can define 
development in true sense when women will be given a safe and better environment along with 
social and economic development.The program was nicely compered by Prof. Hira Khole.The 
program ended by vote of thanks by Rajani Gedam. Tea and snacks were served to all. Near 
about 200 participants were present for the program. 
 

 



 

 

 

PranaliN.Ingole 
                                                                                                                    Coordinator  
                                                                                                      Women Study Centre, JVMD 
 
 
 

 

Glimpses of progrmme 

s  

International Women Day at JVMD               Lamp Lighting by the Guests 

 

Introductory speech by Sushma Paraye           Chief Guest, Pranali Ingole’s speech  
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                  महिला अध्ययन कें द्र अिवाल २०२१-२०२२  

अंत्योदय मिशन ऑफ इंमिया थुगांवदेव द्वारा संचामित जीवन मवकास िहामवद्यािय थुगांवदेव येथीि िमहिा 

अध्ययन कें द्र िहामवद्याियीन मवद्यामथिनीचं्या सवाांगीण मवकासासाठी तसेच िमहिांच्या सक्षिीकरणासाठी नेहिीच 

प्रमतबद्ध असते. यासाठी िमहिा अध्ययन कें द्रािाफि त मवमवध उपक्रिांचे आयोजण करण्यात येते.  शैक्षमणक सत्र 

२०२१-२२ िधे्य मवमवध उपक्रिांचे मनयोजन व त्यांची अंबिबजावणी करण्यासाठी समिती गमठत करण्यात आिी 

होती. या समितीचे अध्यक्ष प्राचायि, िॉ. देवेंद्र भोगंािे तर सिन्वयक प्रा. प्रणािी इंगोिे होत्या. सत्र २०२१-

२२ िधे्य सुद्धा मवमवध कायिक्रि आयोमजत करण्यात आिे होते. कोरोना िहािारीिुळे मवद्याथी िहामवद्याियात 

येत नसि्यािुळे काही मनयोमजत उपक्रिाची अंििबजावणीची करता आिी नाही. िमहिा अध्ययन कें द्राद्वारे 

खािीि कायिक्रिाचे आयोजन करण्यात आिे. 

साहवत्रीबाई फुले जयंतीहनहमत्य कोहवड १९ लसीकरणाचे आयोजन 

अंत्योदय मिशन द्वारा संचामित जीवन मवकास िहामवद्याियाच्या िातोश्री सभागृहात सोिवार मद. ०३  जानेवारी 

२०२२ िा सामवत्रीबाई फुिे जयंती उत्साहाने साजरा करण्यात आिी. याप्रसंगी व्यासपीठावर अध्यक्षस्थानी 

िहामवद्याियाचे प्राचायि िॉ. देवेंद्र भोगंािे, कायिक्रिाच्या आयोजक प्रा. प्रणािी इंगोिे, प्रिुख अमतथी म्हणून िॉ. 

प्रमतक राऊत, वैभवी शेंदे्र तसेच सभागृहात सवि मशक्षक आमण मशके्षकेत्तर कििचारी उपस्थीत होते. सामवत्रीबाई 

फुिे जयंतीचे औमचत्य साधून िहाराष्ट्र शासनाच्या ‘मिशन युवा स्वास्थ्य’ या िोमहिेअंतगित िहामवद्याितीि १५ – 

१८ वयोगटातीि मवद्यार्थ्ाांसाठी कोमवि १९ िसीकरणाचे आयोजन करण्यात आिे होते. दीपप्रज्विन आमण 

सामवत्रीबाई फुिे यांच्या प्रमतिेचे पूजन करून कायिक्रिाची सुरुवात करण्यात आिी. याप्रसंगी प्रा. मनमकता रोकिे 

यांनी प्रास्तामवकाच्या िाध्यिातून कायिक्रिाची रूपरेषा स्पष्ट् केिी.  कायिक्रिाचे अध्यक्ष िहामवद्याियाचे प्राचायि िॉ. 

देवेंद्र भोगंािे यांनी आपि्या अध्यक्षीय भाषणातून स्त्री मशक्षणासाठी सामवत्रीबाई फुिे यांनी केिेि्या त्यागाचे, 

पररश्रिाचे मवसृ्तत मववेचन करत सामवत्रीबाई फुिे यांचा मवचारांचा व कतुित्वाचा वेध घेत सामवत्रीचा वसा सवि 

मवद्यामथिनीनंी पुढे चािवावा अशी अपेक्षा व्यक्त केिी. तसेच सद्यस्स्थतीत कोमवि १९ िसीकरणाचे िहत्व 

प्रमतपादन केिे. आरोग्य पयिवेक्षक वैभवी शेंदे्र यांनी आपि्या भाषणातून सामवत्रीबाई फुिे यांच्या कायािची िहत्ता 

स्पष्ट् करत कोमवि १९ िसीकरणाचा उदे्दश स्पष्ट् केिा. तसेच िसीकरणासंबंधी मवद्यार्थ्ाांना िहत्त्वपूणि सूचना 

मदि्या. याप्रसंगी िहाराष्ट्र शासनाच्या ‘मिशन युवा स्वास्थ्य’ या िोमहिेअंतगित राबमवण्यात आिेि्या कोमवि १९ 

िसीकरणाचा िाभ िहामवद्याितीि १५ – १८ वयोगटातीि उपस्स्थत सवि मवद्यार्थ्ाांनी घेतिा. या कायिक्रिाचे  

सूत्रसंचािन प्रा. मकरण मनकि  यांनी केिे तर आभार प्रा. शीति राउत यांनी िानिे. 

काययक्रमाची क्षणहचते्र 

    

             

 

आंतराष्ट्र ीय जागहतक महिला हिन  



अंत्योदय मिशन द्वारा संचामित जीवन मवकास िहामवद्याियाच्या िातोश्री सभागृहात िमहिा अध्ययन कें द्राद्वारे 

िंगळवार मद. ०८/०३/२०२२ िा आंतराष्ट्र ीय िमहिा मदन उत्साहाने साजरा करण्यात आिा. िमहिा मदनाचे 

औमचत्य साधून व्याख्यानाचे आयोजन करण्यात आिे होते.  

याप्रसंगी व्यासपीठावर अध्यक्षस्थानी िहामवद्याियाचे प्राचायि िॉ. 

देवेंद्र भोगंािे, कायिक्रिाचे प्रिुख अमतथी म्हणून िॉ. राजू 

श्रीरािे, कायिक्रिाच्या वक्त्या प्रा. प्रणािी इंगोिे आमण प्रा. 

शीति राऊत तसेच सभागृहात सवि मशक्षक आमण मशके्षकेत्तर 

कििचारी उपस्थीत होते.  

 

दीपप्रज्विन आमण सामवत्रीबाई फुिे यांच्या प्रमतिेचे पूजन करून 

कायिक्रिाची सुरुवात करण्यात आिी. याप्रसंगी प्रा. काजि 

ििकवािे यांनी प्रास्तामवकाच्या िाध्यिातून कायिक्रिाची रूपरेषा 

स्पष्ट् केिी. या प्रसंगी काही मवद्यामथिनीनंी आपिे िनोगत व्यक्त 

केिे. 

कायिक्रिाचे 

अध्यक्ष िहामवद्याियाचे प्राचायि िॉ. देवेंद्र भोगंािे यांनी 

आपि्या अध्यक्षीय भाषणातून स्त्रीयांनी पारंपाररक चौकटीतून 

बाहेर पिून मशक्षणाच्या िाध्यिातून आपिे उज्ज्वि भमवष्य 

साकार करावे तसेच एक स्त्री म्हणून आपि्या सािामजक 

बांमधिकीमवषयी जागरूक राहावे असे आवाहन केिे. 

कायिक्रिाचे प्रिुख अमतथी िॉ. राजू श्रीरािे यांनी याप्रसंगी 

िागिदशिन केिे.  

 

कायिक्रिाच्या वक्त्या प्रा. प्रणािी इंगोिे यांनी स्स्त्रयांच्या 

सिाजातीि वास्तमवक स्स्थतीवर प्रकाश टाकून स्स्त्रयांनी मशक्षणाच्या 

िाध्यिातून स्वत: स्वत:चे उज्ज्वि भमवतव्य घिवावे असे 

प्रमतपादन केिे तसेच सरकारने राबमविेि्या मवमवध योजना आमण 

स्स्त्रयांसाठी असिेि्या मशष्यावृत्तीमवषयी िामहती मदिी.  

कायिक्रिाच्या वक्त्या शीति राऊत यांनी मवमवध के्षत्रात नाविौमकक 

मिळमविेि्या िमहिांचा दाखिा देवुन त्यांच्या कायाितून पे्ररणा 

घ्यावी तसेच त्याप्रिाणे िागिक्रिण करावे असे याप्रसंगी आवाहन 

केिे. या कायिक्रिाचे  सूत्रसंचािन प्रा. मनमकता रोकिे यांनी केिे 

तर आभार प्रा. मप्रया कानिे यांनी िानिे.  

 



महिला अध्ययन कें द्र अिवाल २०२२-२०२३ 

अंत्योदय मिशन ऑफ इंमिया थुगांवदेव द्वारा संचामित जीवन मवकास िहामवद्यािय थुगांवदेव येथीि िमहिा 

अध्ययन कें द्र िहामवद्याियीन मवद्यामथिनीचं्या सवाांगीण मवकासासाठी तसेच िमहिांच्या सक्षिीकरणासाठी नेहिीच 

प्रमतबद्ध असते.यासाठी िमहिा अध्ययन कें द्रािाफि त मवमवध उपक्रिांचे आयोजण करण्यात येते.  शैक्षमणक सत्र 

२०२२-२३ िधे्य मवमवध उपक्रिांचे मनयोजन व त्यांची अंबिबजावणी करण्यासाठी समिती गमठत करण्यात आिी 

होती. या समितीचे अध्यक्ष प्राचायि, िॉ. देवेंद्र भोगंािे तर सिन्वयक प्रा. प्रणािी इंगोिे होत्या. सत्र २०२२-

२३ िधे्य सुद्धा मवमवध कायिक्रि आयोमजत करण्यात आिे होते. िमहिा अध्ययन कें द्राद्वारे खािीि कायिक्रिाचे 

आयोजन करण्यात आिे. 

कोमवि िसीकरण 

िमहिा अध्ययन कें द्राचे उद्घाटन  

जीवन मवकास िहामवद्याियातीि िमहिा अध्ययन कें द्राच्या उद्घाटनीय सिारंभाचे आयोजन 28 सप्टेंबर 2022 िा 

करण्यात आिे याप्रसंगी संस्थेचे अध्यक्ष सन्माननीय भास्करराव मवघे सर त्याचप्रिाणे जीवन मवकास 

िहामवद्याियाचे प्राचायि जीवन मवकास िहामवद्याियाचे प्राचायि सन्माननीय देवेंद्र भोगंािे उपप्राचायि राजू श्रीरािे 

जीवन मवकास िहामवद्याियाचे िुख्याध्यापक रेवत प्राध्यापक रेवतकर िारोतराव रेवतकर रमवकांत बामवस्कर 

तसेच इतर िान्यवर उपस्स्थत होते उपप्राचायि नागेश ढोबळे िॉक्टर योगेश सरोदे इत्यादी उपस्स्थत होते संस्थेचे 

अध्यक्ष सन्माननीय भास्कर राव मवखे सर यांनी मफत कापून कापून िमहिा अध्ययन कें द्राचे उद्घाटन केिे 

िमहिा अध्ययन कें द्राच्या सिन्वयक प्रणािी इंगोिे यांनी िमहिा अध्ययन कें द्राच्या सत्र 2022 23 िधीि सवि 

कायिक्रिाचे मनयोजन िान्यवरांना सांमगतिे त्याचप्रिाणे सहसिन सुषिा पयािय यांनी सुद्धा पोट बेमकंग ऍस्क्टस्िटी 

मवषयी प्राध्यामपका सुषिा पराये यांनी सवि िान्यवरांचे िमहिा अधं्यतीनाजी उद्घाटन व िमहिा अध्ययन कें द्रास 

भेट मदि्याबद्दि सवि िान्यवरांचे आभार िानिे 

पेन बॉक्स िेमकंग अक्टीमवटी 

जीवन मवकास िहामवद्यािया तीि िमहिा अध्ययन कें द्र हे मवमवध उपक्रिाचे आयोजन करत असते त्यातीि 

एक उपक्रि म्हणजे बेस्ट फ्रॉि वेस्ट या बेस्ट फ्रॉि वेस्ट या उपक्रिा अंतगित पेन बॉक्स िेमकंग ही ऍस्क्टस्िटी 

करण्यात आिी प्राध्यामपका सुषिा पराये तसेच प्राध्यामपका प्रणािी इंगोिे यांच्या िागिदशिना अंतगित 

िहामवद्याियातीि सामवत्री मशवन किांिधे्य स्वयंसेवक असिेि्या िुिीनंी वेस्ट म्हणून िुिीनंी िुिीनंी पेन बॉक्स 

पेन बॉक्स बनविे हे पेन बॉक्स पेन बनवण्यासाठी अमतशय उपयुक्त असून मवद्यामथिनीनंी आपि्या किाकुसरी 

आमण त्यांच्यािधे्य असणाऱ्या कि्पकतेचा वापर करून पेन बॉक्स बनविे िहामवद्याियातीि सवि प्राध्यापकांनी 

िमहिा अध्ययन कें द्रातीि या िुिीचं्या ऍस्क्टस्िटी चे कौतुक केिे 

गरबा मिोत्सवाच्या आयोजन 

 अंत्योदय मिशन द्वारा संचामित जीवन मवकास िहामवद्याियातीि सांसृ्कमतक मवभाग व िमहिा 

अध्ययन कें द्राच्या वतीने मद. 03/10/2022 िा नवरात्र िहोत्सवाचे औमचत्य साधून “गरबा” 

आयोमजत करण्यात आिा होता. 
 
यावेळी गरबा कायिक्रिाच्या उद्घाटन सिारंभािा अध्यक्ष म्हणून िहामवद्याियाचे प्राचायि िॉ. देवेंद्र 

भोगंािे, प्रिुख अमतथी िॉ.राजू श्रीरािे व  िॉ.प्रवीण घारपुरे तसेच  इतर सवि िहामवद्याियीन प्राध्यापक 
वगि उपस्स्थत होता. िान्यवरांनी दीपप्रज्विन व सरस्वती िातेच्या प्रमतिेचे पूजन करून कायिक्रिाचा 

शुभारंभ केिा. नवरात्र िहोत्सव हा स्त्री शक्तीच्या आराधनेचा सण. नवरात्र िहोत्सवाचे िहत्त्व 

िक्षात घेवून मवद्यामथिनीनंी आपि्या िधीि सुप्त गुणांना ओळखून आपिे भमवष्य उज्वि बनवावे असे 

प्रमतपादन प्राचायि िॉ. देवेंद्र भोगंािे यांनी केिे. िहामवद्याियातीि मवद्यामथिनीचंा उत्साह वाढावा, 



त्यांनी मनभिय िावे हाच िहामवद्यातीि गरबा िहोत्सवाचे आयोजनािागीि उदे्दश असि्याचे त्यांनी 

प्रमतपादन केिे. गरबा िहोत्सवातीि मवद्यामथिनीचं्या उत्स्पुति सहभागाबद्दि त्यांनी मवद्यामथिनीचें अमभनंदन 

केिे. यानंतर िान्यवरांच्या उपस्स्थतीत िहामवद्याियातीि मवद्यामथिनीचं्या मवमवध गटांनी प्रा. सुषिा 

पराये यांच्या िागिदशिनात मवमवध गीतांवर गरबा नृत्याचे सादरीकरण केिे. यावेळी एक वेगळेच 

उत्साही आमण आि्हाददायक वातावरणात गरबा िहोत्सवाच्या मनमित्याने मनिािण झािे होते.   
िहामवद्याियातीि गरबा िहोत्सव यशस्वी होण्यासाठी िहामवद्याियातीि सवि मशक्षक व मशके्षकेत्तर 

कििचारी यांनी सहकायि केिे. 
 

इको फ्रें डली पॉट मेहकिं ग उपक्रम  

अंत्योदय मिशन व्दारा संचामित जीवन मवकास िहामवद्याियाच्या िमहिा अध्ययन कें द्रािाफि त िहान सािामजक 

कायिकत्याि मसंधुताई सपकाळ तसेच स्वतंत्र भारताचे पमहिे पंतप्रधान पंमित जवाहरिाि नेहरू यांच्या जयंतीचे 

औमचत्य साधून इको फ्रें ििी पॉट िेमकंग या नामवन्यपूणि उपक्रिाचा शुभारंभ करण्यात आिा. याप्रसंगी िॉ. 

दीपक अरजपुरे यांच्या उपस्स्थतीत िमहिा अध्ययन कें द्राच्या स्वयंसेमवकांनी प्रा. सुषिा पराये यांच्या िागिदशिना 

अंतगित शेण, भूसा आमण िाती यांच्या सहाय्याने इको फ्रें ििी पॉट बनमविे. मदवसेंमदवस पृथ्वीवर प्लास्स्टकचे 

वाढते प्रिाण आमण त्यािुळे पयािवरणाची होणारी हानी िक्षात घेता प्लास्स्टक फ्री िोहीि आपि्यापासून सुरु 

करावी या उदे्दशाने हा उपक्रि राबमवण्यात आिा. याप्रसंगी िॉ. राजू श्रीरािे, िॉ. दीपक अरजपुरे, िॉ. 

प्रवीन घारपुरे, िॉ. िंगेश आचायि, िॉ. योगेश सरोदे, िॉ. कि्याणी ठाकरे आमण इतर सवि प्राध्यापक 

वगिउपस्स्थतीत होता.प्रा. प्रणािी इंगोिे यांनी ‘इको फ्रें ििी पॉट िेमकंग’ या उपक्रिाच्या  आयोजनािागीि 

भूमिका स्पष्ट केिी. प्रा. सुषिा पराये यांनी इको फ्रें ििी पॉट बनमवण्याची प्रमक्रया सिजावून सांमगतिी. 

पयािवरणािा हामनकारक असिेि्या प्लास्स्टकच्या वाढत्या सिसे्यिा प्रमतबंध करण्यासाठी इको फ्रें ििी पॉट 

िेमकंग यासारख्या नामवन्यपूणि उपक्रिांची मनतांत आवश्यकता असि्याचे प्रमतपादन जीवन मवकास 

िहामवद्याियाचे उपप्राचायि िॉ. राजू श्रीरािे यांनी केिे. उपस्स्थतीत िान्यवरांनी इको फ्रें ििी पॉट िेमकंग या 

उपक्रिात सहभागी मवद्यामथिनीचें कौतुक केिे व िमहिा अध्ययन कें द्रािा या उपक्रिाच्या पुढीि वाटचािीसाठी 

शुभेच्छा मदि्या. 

 

 
माहिक पाळीििंबिंधीकाययशाळेचे आयोजन  
 
 

 िामसक पाळी  ही नैसमगिक प्रमक्रया असून त्यासंबंधी संकोच न बाळगता व्यक्त होणे गरजेचे असे 

प्रमतपादन िॉ. कि्याणी ठाकरे यांनी ‘िामसक पाळीसंबंधी जागरूकता’  या मवषयावर आयोमजत 
कायिशाळेच्या अध्यक्षीय भाषणात केिे. अंत्योदय मिशन द्वारा संचामित जीवन मवकास 

िहामवद्याियातीि िमहिा अध्ययन कें द्राद्वारे मद. 15/11/2022 िंगळवारिा एक मदवसीय 

कायिशाळेचे आयोजन ‘िामसक पाळीसंबंधी जागरूकता’ या मवषयावर करण्यात आिे होते.  यावेळी 
कायिशाळेच्या उद्घाटन सिारंभािा व्यासपीठावर  अध्यक्ष म्हणून िॉक्टर कि्याणी ठाकरे, प्रिुख 
अमतथी प्रा. सुषिा पराये व  प्रा. मशति राऊत तसेच  प्रिुख वक्त्या  प्रा. काजि ििकवािे  आमण 
कायिशाळेच्या आयोजक प्रा. प्रणािी इंगोिे आमद िान्यवर व्यासपीठावर उपस्स्थत होते.  िान्यवरांनी 
दीपप्रज्विन व राष्टर संत तुकिोजी िहाराज यांच्या प्रमतिेचे पूजन करूनकायिशाळेिा सुरुवात करण्यात 

आिी. याप्रसंगी कायिशाळेच्या आयोजक प्रा. प्रणािी इंगोिे यांनी प्रास्तामवकाच्या िाध्यिातून ‘िामसक 
पाळीसंबंधी जागरूकता’ या मवषयावरीि कायिशाळेच्या आयोजनािागीि भूमिका स्पष्ट केिी.   िामसक 
पाळी  ही नैसमगिक प्रमक्रया असून त्यासंबंधी संकोच न बाळगता व्यक्त होणे गरजेचे असे प्रमतपादन 

िॉ. कि्याणी ठाकरे यांनीकायिशाळेच्या अध्यक्षीय भाषणात केिे. प्रिुख अमतथी प्रा. मशति राऊत 



िॅिि तसेच प्रा. सुषिा िॅिि यांनी सुद्धा याप्रसंगी मवद्यार्थ्ाांना बहुिुि्य िागिदशिन केिे. उद्घाटन 

सिारंभाचे सूत्रसंचािन पि्िवी िहुररया महने केिे तर आभार गौरी गायधने महने िानिे.  
कायिशाळेच्या दुसऱ्या सत्रात प्रा. प्रणािी इंगोिे िॅिि यांनी प्रिुख वक्त्या काजि ििकवािे यांचा 

पररचय करून मदिा. यानंतर काजि ििकवािे यांनी  पॉवरपॉइंट पे्रझेंटेशन व मचत्रमफतच्या साह्याने 

मवद्यार्थ्ाांना िामसक पाळीच्या प्रमकयेसंबंधी िहत्त्वपूणि िागिदशिन केिे. त्यांनी िामसक पाळीसंबंधी 

आजारांची िक्षणे सांगून तशी िक्षणे आढळि्यास भमवष्यातीि धोका टाळण्याण्यासाठी तात्काळ स्त्री 

रोग तज्ञास संपक साधण्याचे आिान त्यांनी केिे. िामसकपाळी दरम्यान घ्यावयाच्या खबरदारी बद्दि 

त्यांनी सखोि िागिदशिन केिे. यानंतर मवद्यामथिनीनंी मवचारिेि्या प्रश्नाची उत्तरे देवून त्यांच्या शंकांचे 

मनराकरण केिे. या कायिशाळेत िहमवद्यतीि सवि मवद्यामथिनी उपस्स्थत होत्या. कायिशाळा यशस्वी 

होण्यासाठी िहामवद्याियातीि सवि मशक्षक व मशके्षकेत्तर कििचारी यांनी सहकायि केिे. 
 
 
 

 

आरोग्य तपािणी हशहबर  

जीवन मवकास िहामवद्याियाच्या िातोश्री सभागृहात िमहिा अध्ययन कें द्राद्वारे आरोग्य तपासणीचे आयोजन 

करण्यात आिे होते. यावेळी िहामवद्याियाचे प्राचायि िॉ. देवेंद्र भोगंािे तसेच उपप्राचायि िॉ. राजू श्रीरािे 

आमण कमनष्ठ िहामवद्याियाचे उपप्राचायि प्रा. नागेश ढोबळे तसेच प्रिुख पाहुणे व वक्त्या म्हणून ग्रािीण 

रुग्णािय नरखेि येथीि िॉ. तृप्ती आटे इत्यामद िान्यवर उपस्स्थत होते. 

िाहवत्रीबाई फुले जयिंती काययक्रम  

स्त्री हशक्षणाच्या प्रणेत्या हवदे्यची जननी िमस्त स्त्रस्त्रयािंना उजेडाची वाढ दाखवणाऱ्या 

क्रािंतीच्या ज्योती िाहवत्रीबाई फुले यािंची जयिंती अर्ायत बाहलका हदन जीवन हवकाि 

मिाहवद्यालय देवग्राम येरे् प्राचायय देवेंद्र भोिंगाडे यािंच्या मागयदशयनात िाजरा करण्यात 

आला या काययक्रमाच्या अध्यक्षस्र्ानी मिाहवद्यालयातील िमाजशास्त्र हवभाग प्रमुख 

डॉक्टर प्रणाली इिंगोले ह्या िोत्या यािंनी आपल्या अध्यक्षीय भाषणामधून िाहवत्रीबाई 

फुले िवय स्त्री जातीच्या ऊजाय स्त्रोत आिे तिेच आदशय िमाज रचना हनमायण करायची 

अिेल तर स्त्रस्त्रयािंकडे बघण्याचा िमाजाचा दृहिकोन बदलायला िवा अिे मत त्यािंनी 

प्रहतपादन केले याप्रििंगी काययक्रमाच्या प्रमुख अहतर्ी डॉक्टर जया अळिपुरे यािंनी 

िाहवत्रीबाईचा इहतिाि उलगडून दाखवला काययक्रमाला लाभलेल्या प्रमुख वक्त्या 

भावना यावले यािंनी िाहवत्रीबाईचा काळ आहण काययकततयत्वावर प्रकाश टाकला यावेळी 

व्यािपीठावर प्राध्याहपका चेतना रेवतकर महिला अध्ययन कें द्राच्या िि िमन्वयक 

िुषमा पराये उपस्त्रस्र्त िोत्या या काययक्रमात मिाहवद्यालयातील हवद्याहर्यनी िंनी िाहवत्रीबाई 

चे जीवन चररत्र आहण महिलािंच्या िामाहजक शैक्षहणक हवकािातील मित्त्वपूणय योगदान 

याहवषयी मनोगत व्यक्त केले या काययक्रमाचे िूत्रििंचालन खुशाली तफे तर प्रास्ताहवक 

कीती िारे यािंनी केले पाहुण्यािंचे आभार नेिा वानखडे यािंनी मािंडली या काययक्रमात 

कहनष्ठ मिाहवद्यालयाचे उपप्राचायय िन्माननीय नागेश ढोबळे उपस्त्रस्र्त िोते काययक्रमाच्या 

यशस्वीतेिाठी िवय प्राध्यापक प्राध्याहपका गुिंतवण तिेच हशक्षक तर कमयचारी यािंनी 

ििकायय केले 



 

जागहतक महिला हदनाचे आयोजन 

अंत्योदय मिशन द्वारा संचामित जीवन मवकास िहामवद्याियाच्या िातोश्री सभागृहात िहामवद्याियाचे प्राचायि िॉ. 

देवेंद्र भोगंािे िागिदशिनांतगित मद. ०८/०३/२०२३, बुधवारिा आंतराष्टर ीय िमहिा मदन उत्साहाने साजरा करण्यात 

आिा तसेच येणारा सप्ताह ‘िमहिा सप्ताह’ म्हणून साजरा करावा असे मनदेश िमहिा अध्ययन कें द्रास मदिे. 

त्यानुसार िमहिा मदनाचे औमचत्य साधून व्याख्यानाचे आयोजन करण्यात आिे होते. याप्रसंगी व्यासपीठावर 

अध्यक्षस्थानी िमहिा अध्ययन कें द्राच्या सिन्वयक प्रा. प्रणािी इंगोिे, कायिक्रिाचेप्रिुख अमतथी म्हणून िॉ. जया 

अळसपुरे, भावना तातोिे आमणप्रा. झेबा खान तसेच सभागृहात सवि मशक्षक आमण मशके्षकेत्तर कििचारी उपस्थीत 

होते. दीपप्रज्विन आमण सामवत्रीबाई फुिे यांच्या प्रमतिेचे पूजन करून कायिक्रिाची सुरुवात करण्यात आिी. 

याप्रसंगी प्रा. रुिानी कळंबे यांनी प्रास्तामवकाच्या िाध्यिातून कायिक्रिाची रूपरेषा स्पष्ट केिी. या प्रसंगी काही 

मवद्यामथिनीनंी आपिे िनोगत व्यक्त केिे.स्त्रीयांनी पारंपाररक चौकटीतून बाहेर पिून मशक्षणाच्या िाध्यिातून आपिे 

उज्ज्वि भमवष्य साकार करावे असे प्रमतपादन िॉ. जया अळसपुरे िमहिा मदनाप्रसंगी केिे. कायिक्रिाचेप्रिुख 

अमतथी प्रा. झेबा खान यांनी याप्रसंगी िागिदशिन केिे. अध्यक्ष प्रा. प्रणािी इंगोिे यांनी मवमवध के्षत्रात 

नाविौमकक मिळमविेि्या िमहिांचा दाखिा देवुन त्यांच्या कायाितून पे्ररणा घ्यावी तसेच त्याप्रिाणे िागिक्रिण करावे 

असे याप्रसंगी आवाहन केिे.याकायिक्रिाचे सूत्रसंचािन प्रा. कीती गोतिारे यांनी केिे तर आभार प्रा. भावना 

यांनी िानिे. 

स्वकर्न स्पधेचे आयोजन  

 

आरोग्य तपािणी हशहबर  

 

 



 

 

 

 

 

 

 

 

 



 

 

  


