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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution JEEVAN VI KAS MAHAVI DYALAYA, THUGAONDEO
Name of the head of the Institution Devendra Shrikrushnarao Bhongade
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07105238513
Mobile no. 9423603765
Registered Email j vimt hugaondeo@nai | . com
Alternate Email devendr a. bhongade@muai | . com
Address At Post. Devgram ( Thugaondeo), Tah.
Nar khed, Dist. Nagpur
City/Town Devgr am ( Thugaondeo)
State/UT Mahar ashtra
Pincode 441301




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Mangesh CGovi ndrao Acharya

Phone no/Alternate Phone no.

07105279365

Mobile no.

9423603765

Registered Email

yogeshnsar ode@mai | . com

Alternate Email

j vnt hugaondeo@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://jvnd. co.in/wp-
cont ent / upl oads/ 2022/ 01/ AQAR- 2018- 2019

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://jvnd. co.in/wp-content/upl cads/ 2
022/ 01/ Acedeni c- cal ender - 2019- 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2.39 2013 05- Jan- 2013 04- Jan- 2018
2 B++ 2.93 2019 04- Mar - 2019 03- Mar - 2024
6. Date of Establishment of IQAC 05- Mar - 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://jvmd.co.in/wp-content/uploads/2022/01/AQAR-2018-2019
https://jvmd.co.in/wp-content/uploads/2022/01/AQAR-2018-2019
https://jvmd.co.in/wp-content/uploads/2022/01/Acedemic-calender-2019-2020.pdf
https://jvmd.co.in/wp-content/uploads/2022/01/Acedemic-calender-2019-2020.pdf

Expert Meet 03-Cct-2019 170
1

A Seven-day Faculty 17-Jun- 2019 89

Devel opnent Progranmme 7

(FDP) on the topic

A Seven-day Faculty 01- Jul - 2019 85

Devel opnent Progranmme 7

(FDP) on the topic

One-day National Level 16-Jul - 2019 72

Sem nar on 1

Expert Meet 11- Aug- 2019 240
1

Guest Lecture on 13- Aug- 2019 85
1

One-day State Level 17- Aug- 2019 85

Wor kshop on 1

Seven -day State Level 09- Sep- 2019 110

Wor kshop on 7

Guest Lecture On 24- Sep- 2019 207
1

Guest Lecture on Yoga 28- Sep- 2019 248
1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Jeevan Vi kas B. Voc. UGcC 2019 15231647
Mahavi dyal aya, 365
Thugaondeo
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imlxb2NPNkZ1ZUJ1QlVCZGVjVDJTb2c9PSIsInZhbHVlIjoiNXk3aStvalNqWEJKV2prV3R2Vjh0UHFJRmFHT3lEbllpeDF5Q2JjRDU1eDc0c3JlUHBTRHQvNVl5RTMrc29tbVE3di9mVnFsZERQVnZkM1Qwc0hsSHFhSTJjdzh6WWxQbDJvSTRBSkJ3djg9IiwibWFjIjoiZmE1Mjc3NmMyN2ZjY2U2NDc3ODJhZWRlZGRlYzAzNzg3ZmNiNzE2Y2U2OTYxNmViMDY4ODcxZDYxZDAyY2I3MyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkluYnZoZTRTcGJJWlZibTdMeUJHaGc9PSIsInZhbHVlIjoiekIwblFuWGhaeENCVnZZZVF3TmVwcVdOOW5vYnROQzJGbjdRRC9nQmUwYkdrQ2xWN1cvMjNvay9wekw0bHZxRSIsIm1hYyI6IjkwMjkwMGUxMWUyOGU1YmUzMWFmMzYzNWE0Yzc0NDY3OTA0Mjg4NGUyYmMxZWU5MDM5NWM5MzZlMzk5YWMzYzAiLCJ0YWciOiIifQ==

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

One-day National Level Seni nar on

“Revi sed Paraneters of Accreditation Franmework”

Meet on “Youth for India”

Guest Lecture on “Use of Library and Internet Resources”

A Sevenday Faculty Devel opnent Programe (FDP) on the topic “Effective

Pedagogi cal Tools in Legal Education”

A Seven-day Faculty Devel opnent
Learning Process & the Use of PPT”

Programme (FDP) on the topic “Mdern Teachi ng-

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

One-day State Level Workshop on
“Intell ectual Property Rights”

One-day State Level Workshop on
“Intell ectual Property Rights” was
conducted on 17th August 2019

Guest Lecture on “Use of Library and
I nternet Resources”

Guest Lecture on “Use of Library and
I nt ernet Resources” was organi zed on
13th August 2019

“Revi sed Paraneters of Accreditation
Fr anewor k”

Meet on “Youth for India” Meet on “Youth for India” was organized
on 11th August 2019
One-day National Level Seni nar on One-day National Level Seninar on

“Revi sed Paraneters of Accreditation
Framewor k” was organi zed on 16th July
2019

A Seven-day Faculty Devel opnment
Programme (FDP) on the topic “Mdern
Teachi ng- Learni ng Process & the Use of
PPT”

A Seven-day Faculty Devel opnent
Programme (FDP) on the topic “Mdern
Teachi ng- Learni ng Process & the Use of
PPT” was conducted on 1-7 July 2019

A Sevenday Faculty Devel opnent
Programme (FDP) on the topic “Effective
Pedagogi cal Tools in Legal Education”

A Sevenday Facul ty Devel opnent
Programme (FDP) on the topic “Effective
Pedagogi cal Tools in Legal Education”
was conducted on 17 23 June 2019

Expert’s Meet on “Students Career
Counsel ling and Pl acenment”

Expert’s Meet on “Students Career
Counsel ling and Pl acenment” was



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjA4MEJOTnJyWEkwVEFXU3NtcjRWZVE9PSIsInZhbHVlIjoiby9LMnRsc1l1eExyK2tTbEY3R24ySmJIZFFwOU5ndnQ5RHRaZEU4b1RLQ0lrMkxLQUl0UDhjRzlLYnZNcmJCMlpjYzZoNWFicXkvNWpqZWxmNkJqamc9PSIsIm1hYyI6IjgzNjI2MWE5Y2UzZTQxOWI3Y2U2N2MwODg2N2VkNTE3NGFhMWUxYmJhMDUyZTIwZTBkMmJjNGE2NjU2ODUyMjYiLCJ0YWciOiIifQ==

organi zed on 3rd Cctober 2019

Guest Lecture on “Inportance of Yoga
and Pranayama in Human Life

Guest Lecture on “lnportance of Yoga
and Pranayana in Human Life was taken
on 28th Septenber 2019

Seven -day State Level Wrkshop on
“Green Initiatives”

Seven -day State Level Wrkshop on
“Green Initiatives” was organi zed on 9-
15 Septenber 2019

Guest Lecture on “Wrld Peace

Guest Lecture on “Wrld Peace was
conducted on 24rd Septenber 2019

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CDC 05-Jun- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 17-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

17. Managenent | nformation System
(Description in 500 words) The coll ege
Central Library is situated in separate
bl ock known as Learni ng Resource Centre
havi ng nore than 9000 books. The
facility of Network Resource Centre is
made available in the library for the
users. The working hours of the library
is from8.00 amto 5.00 pmon regular
days and during exam nation, library
hours are increased as per the need of
students. On holidays, it is open from
09.00 to 12.00 noon. A special place
has been allotted in the library for
keepi ng the bel ongi ngs of students
before they enter the reading hall

Li brary has established conductive

at nrosphere with provision of tables and
chairs for reading with good
ventilation for the students. It has



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InRoaVh5ek1PQVNoM2x1WE55ZHRZQWc9PSIsInZhbHVlIjoiV0RyZXV6bjVPbHlmZmQzSHJRTmdpMUJOME1EUUhvaHRJYU1xYXNEZmhuNDdJN2VUSlJkd0p2bTVWN2xWLzd4SSIsIm1hYyI6ImI3ZWQyNDRiZjMwMTU2MGMwNjE4ZGM1OTQ3ODFmZWQ5NmNlZjk0Zjg1YzczZWEzMmQ3ZjY0YmY4YjA3MTNlNzMiLCJ0YWciOiIifQ==

been established with OPAC (Online
Public Accessing Catal ogue) facility to
access the books easily in the rack.
Every year library advisory conmttee
is constituted to strengthen it’s
activity. This comrittee allocates
departnent w se budget for purchase of
books, periodicals and al so conducts
annual stock verification. The Library
al so contai ns bookbank schene.
Information centre is also constituted
along with the library services. The
library is fully automated and
digitalized. The LIBMAN Software is
used in integrated |ibrary managenent
system The each activity of the
l'ibrary has been done though LI BVAN

sof tware. Each book is available with
the bar code. The issuereturn facility
of the library conducted through bar
codi ng. Separate conpartnents are made
in the library to accomobdate
reference, journals, nmagazi nes and
conputerization facility. To notivate
the students for utilizing the library
collection, Internet and online
facilities are made in the library.

Li brary provides the eresources |ike

I NFLI BNET whi ch covers 3139309 ebooks,
6094 eJournals. There is a Nist portal
avai l abl e on | NFLI BNET. The students of
the college are registered on Nist,
where they have given userid and
password. Wth this registration, the
students can get access to the |arge
nunber of ebooks and ot her study
materials. The schol ar cards are given
to the intelligent and nost library
user students for their advanced

| earning. On 15th Cctober, the birth
anni versary of Dr. A P J Abdul Kal am
we cel ebrate “Wachan Prerna Din”, where
we give “Best Reader Award” to the user
who has nostly taken the advantages of
the library books and who was actively
involved in the library activities. For
the last five years, the library
departnent is conducting Certificate,

Di pl oma, Advanced Di pl oma Course in

Li brary and I nformation Science. 1. The
software used in the Library is Nane of
the software LI BMAN Software Version
LIBMAN 1.0 Nature of AutomationFully
Aut omated. 2. The software used in the
Central Ofice: CV5 (Coll ege Management
System) 3. Software Used in the Ofice
. CM5 (Col | ege Managenent System)




Part B
CRITERION | — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation
1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words
The institution ensures effective curriculumdelivery through a well -planned

and docunented process. The institution holds regular staff neetings to devel op
and deploy quality action plans for effective inplenmentation of the curricul um
Departnental neetings are held in order to design effective plans, allotnent of
wor kl oad to every faculty based on their specialization, teaching experience
and other personal traits and execution of effective nmeasures for curricul um
delivery. Teaching plans are designed by every faculty for the tinmely
conmpl etion of syllabus in accordance with the academ ¢ cal endar issued by the
university. The University prepares an acadeni c cal endar that specifies the
Al UG

the date of commencenent and end of senesters.
In the

duration of the senester,
courses have CBS senester system and PG courses have CBCS pattern.
begi nning of the academ c year, an action plan is prepared by the | QAC and
committee prepares tinme-table, which is displayed in the departnental rooms and
also in the college display board. In tune with the changes of syllabi made by
the university, the college procures required nunber of books and research

magazi nes in the Learning Resource Center. The teachers prepare power

videos fromlInternet for

presentati on and downl oad educati ona
Teachers adopt innovative teaching
field

j ournal s,

poi nt
encouragi ng the use the ICT in classes.
nodes |i ke presentation, discussion, assignments, class tests, debates,

wor k, wor kshops, senminars, etc., in addition to conventional teaching nbode. To
facilitate all-round personality devel opnent, students are encouraged to
participate in co-curricular and extra-curricular activities organized by the
coll ege and other institutions. Teachers are notivated to participate in the
wor kshops for the revision or nodification of curriculum Teachers are inspired
to attend refresher and orientation prograns in order to enhance their academc
know edge and skills. The use of ICT is nade available to the students to
i nprove their performance. In the beginning of the acadenm c session, each
teaching plan as per the academic calendar. |If there

departnent prepare annual
are constraints to conplete the curriculumthen extra classes are conducted
tests, tutorials and sem nars for

Each departnent conducts class internal
At the end of each acadenic session the students appear

i nternal assessnent.

for the senmester exanmination. Al faculty nmenbers arrange subject w se bridge-

courses at the beginning of academ c year; curriculumconcept is explained to

t he students through bridge courses. Each departnent organi zes sem nars and
| ectures to inmpart know edge in the concerned subjects. The coll ege al so
notivates the students to bring out various issues with the help of wal

occasions. The institution offers procedural practica

effectively translating curriculum and i nproving

posters on speci al
program such as training

support to the teachers for

teaching practices by neans of faculty devel opnent
Apart fromuniversity curriculumto enrich the quality

of education, the college also organizes sem nars, workshops, orientation
progranms, guest |ectures, career guidance talks, quiz conpetition, essay
conpetition. Special prograns are organized by the institution through

NSS, and wonen cell. Educational tours or

wor kshop, seninar etc

student’s council, sports council,
trips are organi zed at industrial units, historical, geographical and other
| ocations to devel op observation skill anmpong the students.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Duration Focus on employ Skill

Diploma Courses Dates of
ability/entreprene  Development

Certificate
Introduction




NA
Certificate
Course in
Aut onot i ve
NA
Certificate
Course in
Sof t war e
Devel opnent
NA Di pl ona
Course in
Aut onot i ve
NA Di pl ona
Course in
Sof t war e
Devel opnent
NA Di pl ona
Course in
Fashi on
Desi gn and
Technol ogy
NA Di pl ona
Course in
Web Desi gn
NA Di pl ona
Course in
Banki ng and
Fi nanci al
Servi ces

15/ 12/ 2019 180

15/12/ 2019 180

15/ 12/ 2019 365
15/ 12/ 2019 365
06/ 08/ 2019 365
16/ 08/ 2019 365
06/ 08/ 2019 365

urship

10 12
13 09
10 17
11 18
11 17
22 27
14 30

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA Li brary and I nformation 15/ 06/ 2019
sci ence
BA Mlitary Science 15/ 06/ 2019
BA Honme Econom cs 15/ 06/ 2019
MA Economi cs 15/ 06/ 2019
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

VA

Econom cs

15/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
44

Diploma Course
177




1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Savitri Shivan Kal a 08/ 01/ 2019 30
Kendr a

Pre-Police Training 08/ 01/ 2019 50

Swayansi ddha 08/ 01/ 2019 100

Yoga and Meditation 08/ 01/ 2019 50

Sanskar Shi bir 08/ 01/ 2019 50

Wel di ng and Fabri cati on 08/ 01/ 2019 20

Bakery 08/ 01/ 2019 20

Food Preservation 08/ 01/ 2019 20

Wat er shade Managenent 08/ 01/ 2019 100

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BVoc Food Proi cessi ng and 4
Engi neeri ng

BVoc Food Proi cessing and 4
Engi neeri ng

BVoc Food Proicessing and 3
Engi neeri ng

BVoc Food Proi cessi ng and 3
Engi neeri ng

BVoc Food Proi cessing and 3
Engi neeri ng

BVoc Bui | di ng Technol ogy 2

BVoc Bui | di ng Technol ogy 3

BVoc Bui | di ng Technol ogy 3

BVoc Bui | di ng Technol ogy 3

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IklyeXViTE9zUm1wM2dPTmpKUWhIaVE9PSIsInZhbHVlIjoiK1pkL2wvS1YrcU9yNFlIQks5dCswWWZwS0pPS0hRazNuRXV5K3QwTWdSV3FGQjludzAvYkJsSm90SFdZdnViTkttVnZhaTNDd0RiYVJOREloaUErbm13SVZZNzlHeThEam9XKzRGdEM3WWs9IiwibWFjIjoiMjBmYzM5YThjNmU2ZjE2MmQ5NmJhMjQ1Y2YxZDgwZjQyODBlOGE1NmI3ZTk4NTU0MzFhYzFiOGY4NDI1NDg1OCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjhKdGdUNDNIOE51ZmlKazYyNm51bGc9PSIsInZhbHVlIjoic3BvZW04OGc1dUkwV1A2SGk0WXUzakdOd3kzQkVBQ0lGTUxQYWxSdnlQY3JZd0RHM0NVbklvNmlXek1OZzdmaGFWNXAvSjlWT29GUVFUV0psWFlOVEYvRDlCb0hrY094NEV2bDkvZXVMbm89IiwibWFjIjoiNDMwNTE5ZDNhZjkyMTc4ZTZiNzhmYjRlMWVlMzNhODlmY2Y0NjhiZGRjNDk1NTkzZWZiNzhlYjg5YTRmM2M3YSIsInRhZyI6IiJ9

The feedback obtained is being analysed and utilized for overall devel opnent of
the institution as follows: The feedback forns collected from Managenent,
Alumi and Parents, Students and Teachers. The feedback forns are designed for
maki ng the inprovenent in next process. ¢ Feedback Formfrom Alumi In the
feedback forns collected fromthe ALUVNI, all the questions are not directly
related to syllabus but it has the content of syllabus. Paraneter No. 2 and 7
are directly related to syllabus. The feedback formis designed in a viewto
get appropriate responses fromthe alumi on all aspects related to the
Institution for the overall devel opnent of the students, faculty and
institutution. ¢ Feedback Form from Parents The feedback forns are collected
fromthe PARENTS to check their satisfaction | evel. These forns contain the
questions related to facilities in the institution, comunication between
faculties and parents and career counselling. The feedback formis so designed
to get proper responses of parents to inprove teaching and overall quality of
the students and institution. ¢« Feedback Form from Managenment Simlarly, the
feedback forms collected fromthe Managenent have al so the questions related to
qual ity education, research area, social responsibility, innovative practices,
eco-friendly environnental practices and overall performance of the
institution. The feedback formis so designed to get proper responses of
Managenment to inprove quality culture of the Institution. Regularly, the

coll ege reports to the managenent regardi ng the eval uation of students through
CERT Wng. Sports Acadeny takes care of all activities related to physica
education prescribed by the University. It is also a part of regular syllabus.
CERT Acadeny sees whether tinmely syllabus is conpleted or not and whether the
teacher nakes use of different teaching aids while teaching in the class.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA NA 360 194 194
BSc NA 240 186 186
BCom NA 240 128 128
BVoc Food 150 60 60

Processi ng and
Engi neeri ng

BVoc Bui | di ng 150 50 50
Technol ogy

BVoc Aut onot i ve 100 33 33

BVoc Sof t war e 100 35 35
Devel opnent

MA Mar at hi 160 24 24

MA Engl i sh 160 52 52

VA Economi cs 80 31 31

Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Number of
teachers

Number of
fulltime teachers

Number of
fulltime teachers

Number of
students enrolled

Number of
students enrolled

Year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imx1UktLL2FBSjFDb3FsbjlUWlg0Z3c9PSIsInZhbHVlIjoidG03cXpoYnJpdkt6dzBXaFFUdGtaQ2txRG5zNkNVVzdVZ0djVTVqeUk4cHh1NTE0a2JpN1pzejNKakI4ZEVqQ0lTYjRLM0xxWm1NTjl4eUduL0haRnc9PSIsIm1hYyI6ImU1NDgxMmFmZTMxMDY3OTZmNjBiMjA2ZjQ5OTMyOTU3ZTJiYmUwYzFhZGYxN2M2Mzc5MjFhNTE0NGMzNmJmNDEiLCJ0YWciOiIifQ==

in the institution

in the institution

available in the

available in the

teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 686 107 9 1 10

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
10 10 778 4 1 21648

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

counsellor twice a week in the college and discuss their problems.

Yes. The college has Students mentoring system. Teachers are natural mentors of their students. To formalize
the same and as directed by University rules, our college has a proper student mentoring system in place. In the
beginning of each session, after the admission process is over, each department is required to assign a teacher
mentor to each student of first year. It is also required that the same mentor continues to mentor the student for
all the three years of his/her graduation. The mentor is required to prepare a list of his/her mentee students and
get acquainted with them by keeping the record of the students. Mentors conduct a meeting with their mentees
once in a month to discuss their problems and issues. These issues can be related to college infrastructure,
academic, non-academic or personal as well. The mentor tries his/her best to find solutions to any such issues
arising in student’s life and informs the college administration about the matter if needed. The system requires
that special mentors are assigned to students who are staying away from their homes and live on their own.
Being away from home and parents especially girl students keeping in mind their security can be really
challenging and thus such students need special care and attention. This student mentoring scheme focus on
such security issues as well as their overall development. A separate mentor list is prepared for such UG and PG
students and their problems are discussed in regular monthly meetings. Some cases have been reported, where
students approach their mentors to discuss problems related to college infrastructure and facilities. They freely
tell their problems either orally or in writing to their mentors, who in turn listen to them carefully and solve their
issues as much as possible. Mentors maintain a record of their monthly meetings with their students. Although
students are free to approach their teachers anytime if any issue is disturbing his/her routine, still, the system of
mentor — mentee builds an extra confidence and sense of security among students. This whole system leads to a
better connection between students and teachers and helps build a friendly and cordial relation between them.
Students get a sense of protection because they know that they have someone to go to in case of any
emergency. Apart from this, a counsellor is also appointed by the college. For this, a difficulty counter is
developed, where students can discuss their problems with the counsellor. Students are free to meet the

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

793

10

1: 79

2.4 — Teacher Profi

le and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

12

10

2

1

Z

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJKZ2hnZzZrcVdlLytDbElFRTdDWEE9PSIsInZhbHVlIjoidEhJZ0p2d1FsYWZnZkFyemVVeGFSelRwRzEyVGxlUVJZb3pVYytIdU05NlFncVVqSVMvdXBtZkJDWS9xRzlkMFdXRmZnNEdzMGlWbGxPaVRmU0lLamc9PSIsIm1hYyI6IjE0YWI1MjdjNWRkMDhlOWI4MjVkODdlMmE5YjFlYWRkMzg5NjUxNWE5NzVkOGVjYTY2MGQxY2ZkOTc5NmE3YzYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJ4cjR3NjQrOStzTzhwYSs0SXRwdlE9PSIsInZhbHVlIjoiUFo0SGllTVoyTGt3VzFtZS9SWjZIQnZEcnlubWF4RW9ldWxPM2hieDNxcGlEd1VjVXNPbWdNZCtRa0RIU24wR1ZFS0laK2V4NUxZOTgvSytIU1NiR0E9PSIsIm1hYyI6IjcxMDAxZTlkYmNjMzVlYTIxZWMyMzRjYzI3YjU1NGNhM2MwYTBhM2RlYTFkMzk5ZTAwZWZlODc4ZTIwMThkMTYiLCJ0YWciOiIifQ==

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Mangesh Assi st ant Certificate of
Acharya Pr of essor appreci ation
Teacher | nnovation
Award by Sri
Aur bi ndo Soci ety,

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BVoc Ni Il 2nd Sem Nl 25/ 09/ 2020
BVoc Nill 4t h Sem Nill 25/ 09/ 2020
BVoc Ni Il 2nd Sem 2nd Nill 20/ 11/ 2020
Sem 2nd Sem
BA Nill 6th Sem 30/ 10/ 2020 25/ 09/ 2020
BA Nill 4t h Sem Nill 23/ 11/ 2020
BA Ni I 2nd Sem Nill 17/ 10/ 2020
BCom Nill 4t h Sem Nill 25/ 09/ 2020
BCom Nill 2nd Sem Nill 15/ 10/ 2020
BSc Nill 4th Sem Nill 16/ 10/ 2020
BSc Ni Il 2nd Sem Nill 16/ 10/ 2020

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

2.5.2 Mechani smof internal assessnent is transparent and robust in terns of
frequency and variety. To ensure snooth conduction of the exam nation
/ eval uation process, the institution has constituted Exam nation Comittee,
Unfair Means Inquiry Committee, Gievance Comrittee. These conmittees neet
regularly for the smooth conduction of exam nation and tinely declaration of
results. The examination tine-table is circulated in the classroons and
di spl ayed on the notice board at-least 3 weeks before. The university
ordi nances are strictly followed in the conduct of Intra Semester Assessnent
and Senester End Exani nations. The university ordi nance nmandates conpul sory
conduction of all senester’s exans which are theoretical and practical. The
internal assessnent is done through different nodes such as seni nars,
assignnents, presentations, field work, group discussions, quizzes and orals
that pronote anal ytical, critical thinking and communication skills. The
subj ect teacher personally nonitors the progress and performnce of the
students. Renedi al classes, extra coaching classes and col | aborative teaching
is conducted for slow |l earners and poor perforners. The students having any
i ssues /conplaints regarding exam nation /evaluation /results can refer in
witing to the Grievance Conmttee. The theory subjects carry a wei ght-age of
80 of the maxi mum marks. 20 wei ght-age is given for internal evaluation



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InA5cDE4dVp5UE11dVFDRHhsbGVhL2c9PSIsInZhbHVlIjoiQTN2ZWdDdWF1WHRyM0tqVXFKbisvRmJYMFNFODljUzZKdWJVUHZMY2trUEpkWWNOQi9XdWJTTUQrNFpKRG1OUmpBREpNSnZEVjRmWEZUZ3VpalpmTjQrbXk1WDlZTW9Ma0dwZ3F6ZDN4c3c9IiwibWFjIjoiMDEzYzc0YmI1NDMwMGRlM2YzNTkzNjhiNjc2YWY1NDFlYzU1ZjczM2MwMmI1ZmM4MGE4NDhkNjVhMjRlZjI1YSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZiUkNhY2RRaXloLy8vbTZuVmN0RUE9PSIsInZhbHVlIjoiRlpDTWQrdVZWWGt2VWQwQzRZeHhNTHpLWjVLVnhBVVBhUDFNWUtHUSsyKzNvU0JITlJ6WlJub3RuS0wzZVZYeTZ1aFcrTTZUR2dmaDdVQ29xbG1DSXc9PSIsIm1hYyI6IjhiZjE3M2E3MTk4MjY3N2JmZmYyMzk2NWJhYTNiNWNiZGRhM2FmZTc3NzU5YmU1Y2E2NGNhNTU3ZDZjYTM0NDAiLCJ0YWciOiIifQ==

Conpl eti on of the Project Report witing and the conduct of Project Viva-voce
is nmonitored by the Project Conmttee. Al the departnents conduct Continuous
Internal Evaluation for 20 marks for every paper in each semester. This system
of evaluation includes a variety of test-types such as class tests, surprise
tests, quizzes, presentations, assignnents, projects, viva, CGD etc. Teachers
informthe students about the pattern of the internal exam nations well in
advance. The schedul e of these internal exam nations varies from departnent to
departnent and is spread out across the senester. The exam nation notices are
di spl ayed well in advance and sufficient tine is given to the students for
preparation. The conpl ete guidelines and rul es regardi ng exam nations are
provided in the Coll ege Prospectus. The continuous internal evaluation
conducted by the all departnents provides an excellent opportunity to the
students to not only showcase their |earning but also to develop their skills
such as acadenmic witing, research nethodol ogy, public speaking and public
defense. It also enhances their participation in classroomactivities and
i nproves the overall teaching-learning process. After the internal eval uation
students’ performance is discussed with the students and necessary suggestions
are given for further inprovenent. Assignnments are conducted regularly and
according to a well-planned and properly comruni cated schedule. Al prescribed
assignnents are conducted and the students are guided accordingly in carrying
them out. Thus, students are prepared to performwell in the practical
exam nations. Termw se syllabus as prescribed by the affiliating university is
conpleted in each term Wth the inplenentation of this continuous external and
i nternal eval uation system the students have shown their progress in
university nerit list. There is remarkabl e performance growh seen in the
students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Before starting the session, University sends a circular regarding academ c
termfor the com ng academ c year which is provided in the Prospectus. The
academ c activities and schedul e of exaninations is generally worked out
according to the academ c cal endar provided by the RTM Nagpur University. On
the basis of Acadenmic Cal endar, the | QAC prepares the Institutional Plan and
schedul e of internal exam nations for the com ng academ ¢ year. Accordingly,
the departnents, committees, and cells prepare their activity plan and display
on notice board. The acadenic cal endar of the College, published in the College
prospectus and di spl ayed on the college website ( https://jvnd. co.in/wp-
cont ent / upl oads/ 2022/ 01/ Acedem c- cal ender - 2019- 2020. pdf ). Academ c cal ender
gi ves general details about the conduct of the continuous internal evaluation
nmechani sm Col | ege has constituted Col | ege Exam nation Committee which displays
on the notice board details about the pattern of the continuous interna
eval uati on system The Examination Committee tinely and very efficiently
conducts the Continuous Internal Evaluation (CIE). The conmmttee conducts a
nmeeting at the beginning of each term and deci des regarding the schedul e of
exam nation, tine-table, nodes of |SA dates for subm ssion of question papers
and statement of marks. The actual dates of exam nations depend on individual
departnents and teachers. But, they adhere to the broad guidelines as contai ned
in the acadenmi c cal endar. As far as the undergraduate courses are concerned,
the internal exans are held according to a tinme table announced in advance
t hrough notices circulated in the classroons and on the display board. The
affiliating university, RTMNU, prescribes the overall franmework of tine as far
as examnation tinme table is concerned. The departnents conduct all their
continuous internal evaluations within this broad franework.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)




https://jvnd. co.in/wp-content/upl oads/ 2022/ 02/ 2. 6. 1- PO- PSO- 2. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

NA VA Econoni cs 0 0 0
NA VA Engli sh 27 27 100
NA VA Mar at hi 18 17 94. 44
NA BSc NA 0 0 0
NA BVoc Sof t war e 0 0 0

Devel opnent
NA BVoc Aut onoti ve 0 0 0
NA BVoc Food 26 26 100

Processi ng

and

Engi neeri ng
NA BVoc Bui | di ng 15 15 100

Technol ogy
NA BA NA 37 36 97. 29
NA BCom NA 0 0 0

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

guestionnaire) (results and details be provided as weblink)

https://forns. gl e/ s6nTbBugnP4aPJTe6

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 0 Nill

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

One- Day Nati onal
Wor kshop on Intell ectual
Property Rights and
Pat ent s

Level

| QAC

28/ 07/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year



https://jvmd.co.in/wp-content/uploads/2022/02/2.6.1-PO-PSO-2.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVpRHoxSk44RHhuVldReGlyWlFxZXc9PSIsInZhbHVlIjoiQnFQUXlnZGw1c1M5bkRUeU1ndWxSeDk3cGVUMVIvRW9neUJ1SDNqMG5FOU03UXVqZlNFWk1CdDdjOU1YblM2NC9mMXJ0V0IvQjMreDJMbDlmck1WVGd6THBmVVVmMlVNTi9ka1lUSSt4REE9IiwibWFjIjoiYjFjZGU0MDNiYzRkYWYwYTg3YzE5Yzg0MzhiYTliNWMxNzYxODFlZjBjMjA2ZmE5NjgwN2RjNDhkMjhjZDllYSIsInRhZyI6IiJ9
https://forms.gle/s6nTbBuqmP4aPJTe6

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Entreprene Food D nshaws G 1 Confec 13/ 12/ 2020
urship Pr ocessi ng Pvt. Ltd. tionaries Facilitator
Devel opnent | Engi neeri ng Nagpur
Entreprene Bui | di ng Thakur G 1 Bar 25/ 02/ 2020
urship Technol ogy | Associ at es, Bi ndi ng Facilitator
Devel opnent Nagpur
Entreprene Fashi on Maha Laxm Sabitri 25/ 03/ 2020
urship Desi gni ng Spi nni ng Fashi on Facilitator
Devel opnent MIIT, Desi gni ng
| chal kar anj i Centre
Entreprene Aut onobi | e G1 03/ 02/ 2020
urship Ast havi nayak Ser vi ci ng Facilitator
Devel opnent Aut onobi | e,
Nar khed
No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
0 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Mar at hi 2 3.9
I nt ernati onal Mar at hi 2 3.9
Nat i onal Engl i sh 1 5.7
I nt ernati onal Engl i sh 3 5.7
Nat i onal Economi cs 2 5.45
I nt ernati onal Economi cs 2 5.45
Nat i onal Political Science 2 6.21
I nt ernati onal Political Science 2 6.21
Nat i onal Physi cal . Edu. And 2 4.75
Sports
I nt ernati onal Physi cal . Edu. And 2 4.75
Sports




Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Economi cs 1

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 Nill 0 0 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
00 Nill 0 Nill 0 0 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 100 235 45 25
nar s/ Wor kshops
Present ed 5 10 4 2
papers
Resour ce 2 8 4 6
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
I nt ernati onal NSS 2 230
Yoga Day
Wor | d Popul ati on NSS 2 170
Day/ Tree
Pl antati on
August Revol ution NSS 1 220
Day
| ndependence Day NSS 5 409
Lord Ganesha NSS 5 550



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllmWWFzVXZZRXVaUU1iUzZpdGJsd2c9PSIsInZhbHVlIjoibzFxL2FlQy8xMU8zaFhpTFlyU3pVdm0vcmx5ckNSa1RIQ2g3Q0k0bWM2U1dnNWZER2loelF4VHBwQnJmN0F0ZENCYXFnbG9xb0VwYzNuUXlyRlRzS1RLa1grMDdhYUgxazRrWDI1WTNNU29sUkw0N1lnQ0lFdUlFUXlFbUpaWkkiLCJtYWMiOiJlN2IwODI4MmQ5YjAzMTQ2ZDY3MjlkNzdmMGY3OWYwOTU0NmE3NGM0OWY4ZTVjMDE0YWI4ZjA4MWRhNmFiYzlkIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik5zMGovdXZBVmZYdjVrVTVSS0czcHc9PSIsInZhbHVlIjoiRVhFbmluWW1kODNIWHpVaVk1cno1ek5xNlBEN2xpTTJnT0Rqby83cGRncnkvZ0tZeG5yQ044OTRzb3lheXQ3dXFGNEF6cUJqWWJJWHJiZFpVbzM2YVpidEs0VjdWa2dLM2Q4RURaTytnQkk9IiwibWFjIjoiOTQ5M2ZkZWMyNWMyYTg1MjVlZTg4ZTA0YTE0NDA4YWRlZjYwMWYzM2U2ZWY3NDA0MTNjOTE1YWZmMDVhYWE4OSIsInRhZyI6IiJ9

Festi val

Worl d Peace Day

NSS

240

Donati on Canp

NSS Day and Bl ood

NSS

100

Mat oshr i

Manj ul abai

Musi ¢ Acadeny
Pr ogr amme

Bhoge

NSS

450

Pr ogr anme

Wnen Enpower nment

wonen St udy
Centre

130

on the birth
anni versary of

Yuva Vedh Sapt ah

Mahat ra Gandhi and
Lal Bahadur Shastri

NSS

150

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Best Debat er Best Debat er Bhi vapur 2
Awar d Awar d Mahavi dyal aya
Bhi vapur
Best Debat er Best Debat er Jeevan Vi kas 3
Awar d Awar d Mahavi dyal aya,
Devgram
El ocuti on Best Orator Award Jeevan Vi kas 3
Conpetition Mahavi dyal aya,
Devgram
El ocuti on Best Orator Award Bhi vapur 2
Conpetition Mahavi dyal aya
Bhi vapur

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Envi r onnent Bot any, Envi r onnent 4 72
protection Zool ogy and EVS Pol | ution
schene
CGender Equity Wnen St udy Sur vey 3 55
Centre Questionnaire
on Legal rights
of Wbnen
Envi ronnent Bot any, Preparation 1 45
protection Zool ogy and EVS|of Manure from
scheme Wast e
Veget abl es



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNEc2JHcUZOcUwvQUNpUDNUaEpGcWc9PSIsInZhbHVlIjoiWlVJNXVUelZNa1J5bG1iSXMvUW13dVVqcUlES3lrZEw0QmIxcDM3TUo3NC9tVjFURWM4TFVFcWwwL283TFgwRFZRMG1nTm1leWV0OFUyVnpHR2FQY0E9PSIsIm1hYyI6ImMyN2Q5MzY5Nzk2YTJhOTFhNGUzYTdlYWI3ZGQ5MGI2ZTYxZmJhY2NlNTYxMzMwYzJmMTAxM2RiYjdhMjY5YzUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZhRm5kcjhiNVRtVEs3ajhWLytOK2c9PSIsInZhbHVlIjoiWnVKRGV3WG1Ga05Qb20wUmJOU2xwanBjYVltVEJFd0N6VW1KZ3dXS3IxZGdkQmJJQVVYVGlOZEtXQUUrZHM5c1lnclVaQ2hLYlVETjBDWjF4RDkrQXVtUkE2UkJIUUVyUHJIUnpSc1NOd2c9IiwibWFjIjoiNTFkNmEzZGU1OTA5NDA4OGE4OTlhMTA1YWFlMzBkNmViOTg4MTM4NzdiNmI5MDM5NzA0OTA0NGM5ODZkMzZiNyIsInRhZyI6IiJ9

Awar eness Depart nment of Conput er 3 75
campai gn Comput er Li teracy
Sci ence and Canpai gn
Sof t war e
Heal th care Depart nment of Awar enes 4 130
scheme Phy. Educati on Campai gn for
and Sports Mai nt ani nce of
Hands Feet for
t he Peopl e of
Sl um Ar eas
Denocr acy Depart nment of Lokshabhi 8 102
pronoti on Political Pandar wada
Canpai gn Sci ence
Denocr acy Depart nent of Awar eness of 8 100
pronoti on Political Voting Rights
Canpai gn Sci ence
Soci al NSS Shrandan at 3 150
activity Devgram and PHC
Jal al kheda
Envi r onnent Depart nment of Best out of 1 77
protection Chemi stry Wast e
scheme
Swachha NSS Cl eanl i ness 2 96
Bhar at Yoyj ana Drive
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
I ndustry Visit to 42 Col | ege Fi nance 1
M han, Nagpur
Field Visit to 45 Col | ege Fi nance 1
Choudhary Agro Pvt.
Lt d.
Expert Meet by 1 Sel f Finance 1
Dr. D.S. Bhongade
Expert Meet by 1 Sel f Finance 1
Dr. R G Shriranme
Expert Meet by 1 Sel f Fi nance 1
Dr. Y.M Sarode
Expert Meet by 1 Sel f Finance 1
P.M Gharpure
Expert Meet by 1 Sel f Fi nance 1
Dr. MG Acharya
Expert Meet by 1 Sel f Finance 1
Ms. P. N Ingole
Expert Meet by 1 Sel f Finance 1
Dr. D G Arajpure
I ndustry Visit to 40 Col | ege Fi nance 1
D nshaw Dairy Pvt.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imp2L3RxbGptTjRpTGRYSUkza1lNRHc9PSIsInZhbHVlIjoicWxHMEZZdWpxcWVEemZGM25XUDZEZEVhcHJWVG5mWmFxRzB5cU9abDRNbk0yY0N5bmk2NVhONllKS01GajN6VXJqd09qeW9UTHBycXA3Q0psQm5NV2RtOURBVFdxTGNFVThrWjNVaW1xNmYxSFBDdkczMnhqVWt6RnUxZG9xcmciLCJtYWMiOiJhNWI0ZTA0NGI4OTc2OWZhOTViYTdlM2Q0NTQ3YjFjYjdmZDk4NjQwYmRjNDk3Y2RiYzc3NDY2NWVlY2I2NWFkIiwidGFnIjoiIn0=

Ltd. Nagpur

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Title of the
linkage

Nature of linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

0

Nill

Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Col | ege Nachangaon

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Mascot Honda, 15/ 06/ 2019 I ndustry Partners 15
Nagpur
Bi g Bazar, bardi 15/ 06/ 2019 I ndustry Partners 70
Nagpur
G een Pl anet 16/ 06/ 2019 NGO 250
Technokrafts, PVT.
LTD, Nagpur
W ndson Renewabl e 16/ 06/ 2019 NGO 50
PVT. LTD, Nagpur
Anuj Fabrications 16/ 06/ 2019 I ndustry Partners 22
Devgarm
Urj al aya 17/ 06/ 2019 NGO 22
Renewabl e PVT. LTD,
Nagpur
Mahar ashtra 31/ 10/ 2019 (ce) 120
Center For
Ent r epreneureship
Devel opnent,
Aur angabad
Arts and science 25/ 12/ 2019 HEI 41

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

93

53. 54

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imw4aEFXTkx4elZJRWZIa3NIRC9TWmc9PSIsInZhbHVlIjoicEpJUmJsM0d2OUE1WWwyUVlLNHhBRFoweU15ejVtUDdXZUp3N2tqMmc4NWdIZ0I0YmYxU1YxNkZWWndVeWxhM0tod2R4aHZtNzAxdGlwaUN2UjRSQndlaFFiVHl6UEs2b3lKMy9Lc2UvTFU9IiwibWFjIjoiNTlmNWM2ZDkwZDU1Yjg0YzE3NmY2YTY0YjU5MTY2OTFjMWJjZTY5NzUxNzM4ZDQ5NjIzNzE2MzdiNTg5NjU5YiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNZcVY5djcvQU1FdHlxaVlWcVp6Znc9PSIsInZhbHVlIjoiZjZ3bitSN1ZaK1M5SkUrc1NNRHA3eXk1VWdVazFVNG4vQ0N4QnNKS1U2VFlJT1RsOHdwZUk1b0cyR0I0UHpqeCIsIm1hYyI6ImFlYTQyMDg0Y2QyN2FhOGFjMWJiYTQ5NmNmMjEzMGNmYTMyNmJhMTdmMTQ3ZmYxMTQwNTlkNGY4MDkwYzhmMGIiLCJ0YWciOiIifQ==

Canpus Area Exi sting
Cl ass roons Newl y Added
Laboratories Newl y Added
Semi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
O hers Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BVAN SOFTWARE Ful l'y 1.0 2011
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 3186 715873 472 71583 3658 787456
Books
2781 458182 48 24000 2829 482182
Ref erence
Books
e- Books 135000 5000 0 0 135000 5000
Jour nal s 22 26725 6 4000 28 30725
e- 6000 5000 0 0 6000 5000
Journal s
Di gital 25 5000 0 0 25 5000
Dat abase
CD & 92 8500 12 1600 104 10100
Vi deo
Li brary 1 60000 0 0 1 60000
Aut ormat i on
O hers(s 104 100000 30 8000 134 108000
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Ni |

Ni |

Ni |

Nill

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)




Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 55 25 4 0 0 12 6 0 8
g
Added 3 0 0 0 0 2 1 0 0
Tot al 58 25 4 0 0 14 7 0 8

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

115 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

e- School

of Jeevan Vi kas
Mahavi dyal aya

https://jvnd. co.in/e-school/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

4 3.5 5.5 4.6

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Yes, there are established system and procedures for the follow ng: 1.
Physical facilities The physical facilities including Laboratories, C assroons
and Conputers etc. are nmade avail able for the students for which naintenance is
done through annual contracts. The cl assroons boards and furniture facilities

are utilized regularly by the students and al so sonetines by the other
governnental and the non-governnmental organizations. Two RO drinking water
coolers are regularly cleaned twice a nonth. Urinals and toilets are regularly
cl eaned by the sweepers. The nai ntenance and the cl eaning of the classroons,

| aboratories are done.

The green lawn is nmaintained by few workers and a

speci al gardener. The col | ege has adequate nunber of conputers with internet
connections and the utility softwares are provided. The central conputer
| aboratory connected in LAN is open for the students from9.00 amto 5.00 pm
The library is provided with LAN facility for the conputers and they are | oaded
with the library software for the students and teachers for OPAC, browsing and
searching subject-related information. Conputer related facilities, the ICT
smart class roons, college website and the rel ated systens are provi ded and
mai ntai ned regularly through contract with Adi Multi Corp. Anravati. The
bui | di ng nmai ntenance contract is nmade with MS Gaj bhi ye Constructi ons,
Pandhurna (M P.). The mai ntenance of UPS and the generator is regularly done by
AMC at Sachin Electricals, Jalal kheda. Electrical, welding and the plunbing
rel ated mai ntenance is done with the help | ocal skilled persons. The play-
ground and gymasiumis naintained regularly as per the need by the concerned
departnent. Wending Machine is available in girl’s commbn room whi ch can be
mai nt ai ned as per the need. Transportation facility in the formof bus is
avail able for the students. Its naintenance is done through servicing. Canteen



https://jvmd.co.in/e-school/

and store staff.

i ke sweepi ng,

i's conducted for

pr of essi onal

facilities like library,
devel opment of the students |ike NSS, Conpetitive Exam nation Cell,
Study Centre are open to the coll ege students.
to the students and staff which is maintained by the library. The activities
cleaning of the library are done frequently by library and
The sport departnment of the coll ege has adequate
staff and the | ocal

supporting staff.
infrastructure which is utilized by the students,
and its maintenance is done through budget allocated. Some of the expenses are
met through staff and outside users.
conpetitive exam nation cell
during registration of students.

poor

devel opnent .

2. Academ c and Support
sports and the other

Speci al

care of poor
provi di ng them financi al

i s conpensated through the nom nal
There is difficulty counter in the coll ege,

where student’s difficulties are solved. The schene of adoption of Antyoday
students is available for the poor but
perfornmers of the coll ege.
added courses and add on courses are available for the students for their
and needy student

intelligent students.
based courses,

Ski | |

hel p.

and Student Consuner Store for students and staff are maintained by the canteen
Facilities The academ c and support
pl atforns supporting overall

and Wonen’ s

Book bank facility is avail able

communi ty

Sonme part of maintenance of the

nmenbership fees

Renedi al coachi ng

val ue

is taken by

https://jvmd.co.in/wp-content/uploads/2022/01/4.4.2-pdf.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Adoption of 16 69550
frominstitution St udent s
Fi nanci al Support
from Gt her Sources
a) Nati onal GA , Freeship, Raj s 316 857501
hri Shahu Mahar aj
b) I nt ernati onal Ni | 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Devel opnent
Community Col | ege
(Banki ng and
Fi nanci al Servi ces)

enhancement scheme enrolled
Soft Skill 06/ 08/ 2019 50 Shri  Mahal axmi
Devel opnent WWeavi ng Spi nni ng
Community Col | ege MIls Pvt. Ltd.
(Fashi on Desi gn and I chal karanji (M YS)
Technol ogy)
Soft Skill 16/ 08/ 2019 50 Arovan Wb Pvt.
Devel opnent Ltd. Nagpur and HM
Community Col | ege Net wor k security
(Wb Design and Sol utions, Aroli,
Ani mat i on) Navi Munbai
Soft Skill 06/ 08/ 2019 50 Arvind Sahakari

Bank Pvt. Ltd.
Kat ol



https://jvmd.co.in/wp-content/uploads/2022/01/4.4.2-pdf.pdf

Renedi al Coachi ng 01/ 08/ 2012 150 Col | ege Level
(SC, ST, VJ, NT
M nority Students)
Bri dge Courses 01/ 08/ 2017 180 Col | ege Level
(Marat hi, Engli sh,
Economi cs,
Political Science,
Soci ol ogy, Music)
Val ue- Added 01/ 08/ 2017 30 Col | ege Level
Courses (Savitri
Shi van Kal a Kendr a)
Val ue- Added 01/ 08/ 2017 50 Police Station,
Courses (Pre-Police Jal al kheda
Tr ai ni ng)
Val ue- Added 01/ 08/ 2017 100 Pari vart han
Cour ses Sanst ha, Jal al kheda
(Swayansi ddha) ( NGO
Val ue- Added 01/ 08/ 2017 50 Col | ege Level
Cour ses (Yoga
Medi t ati on)
Val ue- Added 01/ 08/ 2013 50 Pari vart han
Cour ses (Sanskar Sanst ha, Jal al kheda
Shi bir) ( NGO

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Coachi ng 35 80 2 7
for
Conpetitive
Exam and
Car eer
Counsel I'i ng
2020 Coachi ng 45 9 2 5
for
Conpetitive
Exam and
Car eer
Counsel I'i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

5



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InpXQkpLVGwwTFQyaUpkbTEvTU1PTEE9PSIsInZhbHVlIjoiVkpDejA1NzFqU25Md3lpM0NYYW9sUndseTcvbVdqUGlJc3NHWTBVZ3NmNVk1Rk1MdEpkYVYxUTZsOUhMU2l1dFc1UEFNTjBtWW8vMW9RUkxjdVEvdExrLzIvTzgwaFlnMGN1VGlnZmpNbzQ9IiwibWFjIjoiMTliMDVjYmI2N2IyNmVlNTJkMjQ1OTdmNzI5OGE0YzcxMTViODM2NWRlZDM2ZWZlNWZlYTY1M2RhZmE4Y2I0YiIsInRhZyI6IiJ9

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Var sha 35 3 Lat a 25 2
Consul t ancy, Mangeshkar
Nagpur Hospit al ,
Di gdoh,
Distt.
Nagpur
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 12 Bachel or Arts Jeevan Mast er of
of Arts Vi kas Mahavi Arts
dyal aya,
Devgram
2019 15 Bachel or Arts O her Mast er of
of Arts Institutions Arts
2019 5 B. Voc Sci ence O her O her
(Bui I di ng Institutions |Professional
Technol ogy) Cour ses
2019 10 B. Voc Sci ence O her O her
(Food Institutions |Professional
Processi ng Cour ses
and
Engi neeri ng)
2019 15 Mast er of Arts O her O her PG
Arts Institutions |[Progranms and
(Mar at hi) Pr of essi onal
Courses like
MA/ M Phi | / B.
Ed. Etc.
2019 8 Mast er of Arts O her O her PG
Arts I nstitutions |Progranms and
(Engl i sh) Pr of essi onal
Courses like
MA/ M Phi | / B.
Ed. Etc.
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

6



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRoK1p5OXc4eTVFYnZ1RnJkUHdIT3c9PSIsInZhbHVlIjoidVNBRStKaC9aV0ZDV25FMFp0YjhVWWNBL3JUZExTTnFYMEFhQWNBTm1aUGllTjBLSjBjTVdicmVPOXVOUzAxQ2dMbEUxTTJxL0FzUWNYK2pyNGw3VGc9PSIsIm1hYyI6IjA2YzEyZDg4NDViNjM5YzdjYzVmYzViZTIzODA0NDJiNzA3ODY3YjY3ODJhZGJjZmVlZjU5YzY3Y2JjMmU5MGMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik5GUUxadVhSaHduNS9UVVZVejVkSFE9PSIsInZhbHVlIjoicFl6b2tQRnNTS3lRVFI5bmQvV3hLdmJualBXY0lMNG5DQkRicXEyeFZjaVlFVG1VZ1lJUHJpNDk0bkpXZXlnb1luTUxVOWloRmRYeHp0ZHErSlpnRXc9PSIsIm1hYyI6IjRhNDgzNjNhMTg0ZjMxNGQzMDI5MTdlM2M1MmNhYWEzZjUwMmY1ZThiNTEwOTBjZDI0YjhkMjQ2OGRkYWJmOTIiLCJ0YWciOiIifQ==

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cri cket Col | ege Level 176
Vol | ey Bal | Col | ege Level 115
Kabaddi Col | ege Level 110
Chess Col | ege Level 25
Athletics Col | ege Level 80
Mal | a Khanb Col | ege Level 60
Rope Mal | a Khanb Col | ege Level 26
Vol | ey Ball Uni versity Level 130
FOLK DANCE I nnstitutional Level 30
SCLO DANCE I nnstitutional Level 20

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Ni | Nat i onal Nl Nl NA NA
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Student Council has a significant role in academ c and adm nistrative
wor ki ng of an institution. On the other hand, it devel ops | eadership qualities
and certain other |life values anbng the students. The |eadership qualities
anong the students |lay down a stepping stone for actual academ c and ot her
ki nds of devel opnents. The coll ege has a Student Council since its inception.
It has been actively involved in setting academ ¢ and admi nistrative culture of
our Institution. The whol e body of Council is constituted or forned on the
basis of merit in University exam nations. The neritorious students are chosen
as class representatives (CR) and the class representatives elect their
Uni versity Secretary (UR). This UR has the power to vote in the university
el ections as per rotation systemof the university. In this way, the Institute
follows a denocratic procedure in formulating the Council. Till the academ c
session 2013-2014, such elections of Students’ Council used to take place as
per the Maharashtra University Act. As per new university Act introduced on 1st
March 2017, new changes have been made in this council, but the guidelines from
the university are not issued yet. The Council nenbers are actively involved in
hosting various socio-cultural events in the prem ses. Every year, there is
l[ion"s share of Students’ Council in the organisation of college annua
gat hering. The Students’ Council has always been at the forefront and as
vol unteers on different occasions and at various places. The Council works for
literacy mission, cleanliness drive, awareness about viral diseases anong the
community. The council helps to include |arge nunber of students of the coll ege
in various comrttees. Any students who are interested in | eadership
organi zat i onal behavi our, event planning or beconm ng nore involved in the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1VZGY3RFhjQjZBV3h2dkp0N3YwSWc9PSIsInZhbHVlIjoiMGZVbDNSYTFRZ0thMXJ1VjJJWnM0QWtZbGtrVWJneHNxSi9aRmtjdkthb1B1ZGYzcFF4RG1Mbk9iUEEvZjVNUjVuWkVKaitxYkV0UWxCdjBjY0wzUkE9PSIsIm1hYyI6ImU1NzQxZTM1MTg2MmFkNzQzMDg3ZDUyMmM5YTk2ZmU1OTFiYjkzNGQxODIwMzAxOTQwN2FmZTVhNjNkMmZlZmEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJ5NzM4MXYzbWI5TUJEemhkdzVJTnc9PSIsInZhbHVlIjoidll3c3JHSnkxR1BZeUhqN2JpMEJmZEhaekdOa2doVGlFTVpHL2VrRENBTFBuLzRwVXE3Y2tKWStEZjZoVGhTd3FEM0pOamNEVXVIVjV6NlE0WkFKOVRlK2loMEdaYmJ0ZjYwalVGWHk5aVk9IiwibWFjIjoiODYzMTU3NDljYTNlN2I2ZTIyNmZhMTBlMDE0YmYyZGM2Mzg5OTdjMDAwYTExNDBmYmM2Y2MxZmUzYjUyZTBhOCIsInRhZyI6IiJ9

coll ege are wel coned and inspired for involvenent. Al the students under the
supervi sion of |eaders and teachers participate and work for carrying out
different activities in various conmmttees. They actively participate in
coll ege activities including social events, conmunity projects, helping people
in need and college reform Wth the advent of the new Maharashtra University
ACT, the essential anendnents in the act enhance a need of active and direct
i nvol vement of Students’ Council in actual administrative setup of an
Institution. It denotes nore reliance upon students by shoul deri ng mj or
responsibilities upon them The Students’ participation plays a crucial role in
the formation of a sound academi c and administrative culture of the
Institution. Thus, the students have active representation in college acadenic
as well as adninistrative bodies as : 1. Internal Quality Assurance Cell 2.
Subj ect -wi se Advisory Committee 3. Wnen's Cell 4. Conpetitive Exam nation Cel
5. National Service Schene (NSS) 6. Sports Conmmittee

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, the Institution has registered Alumi Association by the duly conpetent
authority (Charity Conmi ssioner of the Region). Alumi association fosters the
relati onship between the alumi and alma mater. |t bridges the w dening gap
between the former students and the institute to keep themin touch with the
present growt h, devel opnent and al so the challenges before the institute. In
the academ ¢ session 2017-2018, the college made registration of this counci
fromthe Charity Conmi ssioner, Nagpur. It has been actively involved in setting
academ ¢ and adm nistrative culture of our Institution in a view to upgrade the
qual ity enhancenent of the Institution. The office bearer of this council are
sel ected aluma working in various sectors and spheres of life and are
contributing to enhance the quality culture. The coll ege organi ses two neetings
of Alumi in a year generally in Diwali vacation and at the start of session.
They encourage our students to carve excellence for an integral devel opnment.
Besi des, the association always appears before the coll ege managenent and staff
menbers with their innovative suggestions to upgrade institute s soci al

comm tnent stature. The association normally endeavours to fornulate the
students’ wel fare schene to benefit the needy students who cone from | ower
econom cal groups. As a result of it, every year, Alumi Associ ati on adopts one
needy and orphan student and shoul ders his/her responsibility of education. The
col l ege al so gives admission to such students on free-ship. The efforts
initiated by the alumi association for the Village Building Project state
their genuine concern as a part of social commitnent. The association has very
positive suggestions for NSS-based activities to illustrate its socia

rel evance. Sone nmenbers visit the volunteers during the special canp at adopted
village to encourage and suggest them The alumi association, in this way,
mrrors the positive efforts undertaken by the institute to enhance the quality
at external as well as internal level. The Alumi Association works for the
follow ng notives- 1. To co-operate with college in carrying out the activities
for the benefit of the students and college. 2. To work towards the

achi evenments of better result and placenment of the students. 3. To raise
finance to be used for the benefit of the students. 4. To organi ze educati onal,
cultural and sports activities for the benefit of the students. 5. To help
needy students in kind or finance. 6. To take the problens of the students to
the higher authorities on the reconmendation of Principal. 7. To suggest,
reconmend ways and neans for better teaching and functioning of the college. 8.
To publish and nake avail abl e the nmagazi nes with the support of al umi.

Em nent, Experts and talented alumi are invited to college to deliver |ectures
and notivate students. On the basis of feedback obtained fromalumi, the
col l ege nodifies and updates all the acadenic performance and all other




programmes. Books are donated for library and the required infrastructural

facilities are also provided. Thus, alumi have maintained strong rel ations
with the institution through various activities directly or indirectly and
remain always in touch with the institution

5.4.2 — No. of enrolled Alumni:

561

5.4.3 — Alumni contribution during the year (in Rupees) :

10400

5.4.4 — Meetings/activities organized by Alumni Association :

Meetings/activities organi zed by Alumi Association in the Academni c Session
2019- 2020 are as: Meeting 1: 17th Septenber 2019 Meeting 2: 15th January 2020
Free Yoga Pranayam Shi bir organi zed by the Alumi Association in the |ast week

of February 2020

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Yes. The institution provided effective autonony to various officials in order
to ensure a decentralized governance systemin the academ ¢ session 2019-2020.
The best two practices anong themare 1) Organi zational Hierarchy and 2)
Formati on of Teachers Academic conmittees. 1. The institute has an operationa
organi zati onal hierarchy as follows: Principal Level- Principal is the Menber
Secretary of the governing body and Chairperson of the IQAC. He is at the apex
of hierarchy. Vice Principle Level- Institution has one Vice Principal for
Arts, Commerce, Science and B.Voc faculties. Vice Principal ensures the tine-
bound i npl enentation of the operational policies of the institution. |QAC
Institution has an | QAC cell having experienced and efficient faculties. These
faculties are aligned with the institutional vision and m ssion and authorized
to suggest adm nistrative and devel opnental policies for quality assurance in
academ ¢ and organi zational frame work. Faculty-In-charge and HODs- Institute
has a Faculty-in-Charge for each faculty to ensure proper functioning of the
academ ¢ and student activities. Every departnent has Head of the departnent
for departnental planning and inplenentation. Faculty Level- The faculty
menbers are given representation in various commttees/cells nom nated by the
| QAC and other conmittees. Participation of alnobst all teachers is confirnmed to
gi ve uni form exposure of duties for acadenic and professional devel opnent of
faculty nmenbers. 2. The second practice of decentralization is the formation of
Teachers Academ c Committees. Following are the different Coll ege Acadenic
Commi tt ees whi ch have been nom nated by | QAC in the academ ¢ session 2019-2020
Internal Quality Assurance Cell (1 QAC), Adm ssion Conmittee (Senior), Adm ssion
Committee (Junior), Library Conmttee, Exam nation Conmttee (University),
Sports Ganes Conmittee, National Service Scheme (NSS) Committee, YCMOU
Conmittee, Cultural Conmttee, Gievance Redressed Conmittee, Alummi Parents’
Committee, Wnen's Redress Anti-Harassnment Cell, Conpetitive Exam Cell
Wonen’s Study Centre, CERT Conmittee, Building Mintenance Conmittee, Account
Audit Committee, Anti-Raging Cell, Environnent Commttee (EVS), B.Voc.
Committee, Discipline Conmttee, Festival Conmttee, Canteen Adm ni stration
Committee and Col | ege Board of Studies (BoS) The Principal in consultation with
the teachers noninates different committees for planning and inplenentation of
different academic, adm nistrative, and student welfare policies. Al academ c
and operational policies are based on the unani mous decision of the governing
body, the I QAC and teachers’ participation in various conmittees. The various




commttees ensure to cater the diversified need of all the stake hol ders.
Participative nmanagenent: The institution pronotes the culture of participative
managenent at the strategic level, functional |evel and operational |evel.
Strategic level: The Principal, governing body, the | QAC are involved in
defining policies procedures, fram ng guidelines and rules regul ations
pertai ning to adm ssion, exanination, discipline, grievance, support services,
finance etc. Functional |evel: Faculty menbers share know edge anobng t hem and
consi der suggestions from students and non-teaching staff while working in
different commttees. Operational |evel: The Principal interacts with
governnent and external agencies faculty nenbers to maintain interactions with
the concerned departments of affiliating university. Ofice staff joins hands
with the Principal and faculties for the execution of different academ c,
adm ni strative, extension activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

I ndustry Interaction / Coll aboration The coll ege has forned 31
col I aborati ons and MoUs with the

i ndustries, NGOs, conpanies and few
reputed organi zations. It provides on
job training to the students. Industry
experts frequently visit the college
and deliver expert talks and interact
with the students and make them aware
about the needs and requirenents of the
industries to gain jobs. Besides this
visits to industries give opportunity
to students for experiential |earning.

Admi ssi on of Students The institution has an adm ssion
commttee formed under | QAC which
ensures to fulfil all norns of
adm ssion process |laid down by the
affiliating university and institution
itself. The admi ssion process for PG
has been sinplified by the
i npl ementati on of online adm ssion
program The prospectus of the
institution consisting of detailed
information of various courses run is
made avail able free of cost on the
col |l ege website and on the notice
board. In the beginning, the
regi stration process for adm ssion is
done and the selection list is also
di spl ayed on the notice board. The
sel ection of the suitable candidates is
done on the basis of merit and
reservation quotas as described in the
university norns. The online paynent
facility is provided to ensure the
fast, easy and transparent adni ssion
system




Curri cul um Devel opnent

Curricul um devel opnent and enri chnent
is ensured by designing severa
rel evant short term courses. Sone of
the courses are sanctioned by the
affiliating university and sone others
are run at the departnental |evel
These courses enphasi se on skil
devel oprment, entrepreneurship
devel opnent and val ue addition of
students. These courses are run by
subj ect and industry expert. W take
f eedback and suggestions on curricul um
fromstudents, parents and alumi to
make it job oriented.

Teachi ng and Learni ng

The institution is commtted to
provi de best education to the students
with the participative and i nnovative

t eachi ng nmethods. The students and
teachers are engaged in various
curricular activities such as
i ndustrial visits, Field work, surveys,
experiential |earning, group
di scussi on, screen plays, in house and
on field projects. This makes the
bal ance between the theory know edge in
the class and the practical approach
for groonming. W al so have conmittees
for evaluation and inprovenent of
teaching abilities of teachers by
taking tinmely feedback fromthe
students. The concept of Difficulty
Counter has introduced to solve
students personal and acadenic
probl ens.

Exam nati on and Eval uati on

The exam nation and evaluation is an
integral part of the |earning process.
Hence the coll ege has fornmed a
functional conmmittee of efficient and
experienced teachers for the conduction
of college level and university |evel
exam nation. The conmittee not only
conducts unit tests and pre-university
senester exani nations but also nmaintain
records to evaluate students. Apart
fromthis the Central Educationa
Research and Trai ning (CERT) w ng of
the college is specially nmeant for the
eval uati on of teachers and students
whi ch work throughout the year.
Teachers are responsible for tine bound
eval uati on and assessment of the
students. There is a proper Mentor and
Ment ee systemin our institution for
the students counselling and their
overal | devel opnent.

Research and Devel oprent

The institution has a Research
Advi sory Conmittee which is committed




to pronmote quality research in the
institution. Al the proposals for
research projects are sent to various
fundi ng agencies through RAC. It also
conducts national and internationa
sem nars/ conferences to pronote
research. Teachers are encouraged to
publi sh books, articles and papers
jointly in various reputed journals. W
have PG approved teachers and Ph. D
Resear ch gui de

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Qur institution has Know edge
Resource Centre having subscription of
NLI ST an | NFLI BNET program and renowned

national and international journals.
Library is automated with LI BMAN and
OPAC software to enable students to
receive online records of avail able and
i ssued book and journals on their snmart
phones. There is a separate e-Zone in
library to provide Internet to the
students. The physical infrastructure
of the institution consists of ICT
enabl ed cl assroons, well equi pped
| aboratories, Hi gher learning centre
wi th sophisticated instrunmentation
facilities, one indoor stadium
audi toriuns, adm nistrative offices,
canteen, clean hygienic toilets, staff
roons, wonen’'s cell, girl’s conmon
room gymasium green gym office for
Sports and NSS, functional office of
Empl oyees, |inked Cooperative society,
anpl e parki ng space, vendi ng machi nes
ingirls toilet, pure drinking water.
For the safety purpose of the
| aboratories, the college has installed
fire fighting equipnent in | abs and at
i nportant places in the premse. For
the security and surveillance security
guards are enpl oyed and CCTV caneras
are installed everywhere. For the
mai nt enance and cl eanliness of the
prem se, services of housekeepi ng have
been out sourced. The arrangenent of
ranp i s nmade available in the buil ding.

Human Resour ce Managenent

There is CDC which | ooks after the
requi rements of teaching and non-
teaching staff. This committee nakes
necessary shuffle for ensuring right
person at right place. The comittee
suggests to organi ze faculty
devel opnment progranms for skil
devel opnent of staff nmenbers. The
faculties are notivated to attend
orientation, refresher and short term
training courses conducted by externa




experts. The institute provides
conduci ve environnent by providing
various facilities, benefits and
privileges. There is a performance
apprai sal commttee for evaluating the
performances of staff nenbers.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

The financial contents consisting of
recei pts of funds, projects,
consul tancy i ncone, donations, staff
salary and all other types of purchases
and payment of various utility bills
and taxes are nmintained by CV5 in
digital form The inplenmentation of CVS
has made the nmai ntenance of financi al
records secure, easily accessible for
accounting and auditing purposes. Dew
to this work |l oad of the office staff
has been reduced and transparency has
been achieved in all financia
transactions. The availability of
computer with accounting software and
internet facilities has sinplified the
accounting process.

Exam nati on

The Col | ege has the separate

Exam nation Cell with equipped ITC
tool s necessary for the conduction of

Uni versity and col | ege exam nation. All
the necessary equi pnent is permanently
installed in Exam nation Cell such as
deskt op conputers having internet
facility for online procedure of
guestion paper downl oadi ng and further
activities for exam nation. Separate
printing machines are provided to nmake
phot ocopi es of question papers.

Att endance record of examinees is
mai ntai ned online. Various faculties
are using MOODLE cl oud for conduction

online exam nation. The students’
exam nation record of college |eve

exanm nation is conputerised and
avail able in softcopy for interna
assessment and eval uati on

Student Adm ssion and Support

The adm ssion process for the PG
courses has been made online. Students
have to register online on the link
provided by the university. After
successful registration, the students
on the basis of preference of college
seek adm ssion depositing origina
docunents and fees of the concerned
course in the college. The details of
the courses available in the college
are nmade avail abl e on the coll ege




website and also in the adm ssion
brochure. The adm ssions of UG courses
are off-line. In the beginning,
adm ssion forns are distributed, a
merit list is displayed on college
di splay board giving particul ar date of
adm ssion and thus admi ssions of UG
courses are done considering the
category-w se quota given by the
governnent. |n-house students are given
pref erence.

Pl anni ng and Devel opnent The institute has Coll ege Devel opnent
Cell which | ooks after planning and
devel opnment of the institute. Al the
m nutes of the neetings are
conputeri sed and share with the
concerned nenbers. Tinmely feedbacks and
suggestions are also communicated to
all the nenbers through el ectronic
nmedi a. The institute has provided
digital infrastructure to prepare and
forward proposals of the college
devel opnent .

Admi ni stration Academ ¢ and office adm nistration is
managed by the CVS software and | CT
tools. There is a bionetric attendance
systemfor the staff and the record of
the | eaves and attendance is
conmputeri sed. Students are notified by
the short nmessage system for inportant
events |i ke adm ssions, schol arshi ps,
sports and cultural events, placenent
drive etc. A big display is available
in a visible area of college prem ses
where all notices and information is
di spl ayed. For the office
adm ni strati on and accounting and
auditing separate conputers with
necessary software and internet
facility with printing facility is
provi ded.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

2019 .- .- .- 0

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Number of
participants

Number of
participants

Title of the From date To Date

administrative

Title of the
professional

Year




development |training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 Facul ty Modern T 67 27
Devel opnen | eaching- |[25/06/2019 [27/06/2019
t Lear ni ng
Pr ogr amre Process
on and the
Use of PPT

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref resher 1 09/ 12/ 2019 21/ 12/ 2019 13
Cour se
Facul ty 1 25/ 07/ 2020 10/ 08/ 2020 17
Devel opnent
Pr ogr amre
Ref r esher 1 24/ 08/ 2020 05/ 09/ 2020 14
Cour se
Facul ty 1 25/ 07/ 2020 10/ 08/ 2020 17
Devel opnent
Pr ogr amre
Ref r esher 1 18/ 05/ 2020 03/ 06/ 2020 14
Cour se
Ref resher 1 18/ 05/ 2020 13/ 06/ 2020 14
Cour se
Orientation 1 24/ 06/ 2019 13/ 07/ 2019 21
Cour se
Ref resher 1 06/ 01/ 2020 25/ 01/ 2020 21
Cour se
Facul ty 1 27/ 04/ 2020 02/ 05/ 2021 6
Devel opnent
Pr ogr amre
Orientation 1 04/ 06/ 2020 01/ 07/ 2020 28
Cour se
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students




1. The Institution has
its own staff credit co-
operative society through
whi ch the short term and

long termloan are
di sbursed to the teaching
menbers according to the
need e.g. construction of

house, purchasing of
vehicle, marriage
education of children
etc. 2. The medi cal
rei mbursenment facility is
al so available to the
staf f menbers as per the
Gover nment norns. 3. For
updati ng the subject
know edge, the teaching
menbers are allowed to
participate in
Orientation Progranmes,
Ref resher Courses, and
Short Term Courses etc.
as and when they need. By
participating in these
courses, it is easy to go
for Career Advancenent
Schene as per the UGC
norns. 4. Faculty
Devel opnent Programre
facility is also
available in the
Institution through which
various staff nmenbers
acquired Ph. D. and M
Phi|. Degrees necessary
for their career
advancenent. 5. At the
ti me of superannuation
consi dering the service
rendered to this

Institution teaching
staff are felicitated by

t he Managenent. 6. The
teaching staff is granted
the different types of

| eaves such as study

| eave, earned | eave,
nedi cal | eave etc. as per

the norns of State

Gover nnent and the UGC
7. The Institution has
devel oped the system of
appreci ation of both the
teachi ng and non-teaching
staff for acquiring
academ c degrees, awards,
recognition by the

1. The Institution has
its own staff credit co-
operative society through
whi ch the short term and

long termloan are

di sbursed to the Non-

teachi ng nenbers
according to the need

e.g. construction of

house, purchasi ng of

vehicle, marriage,
education of children
etc. 2. The nedi cal
rei mbursenent facility is
al so avail able to the
staff nenbers as per the
Government norns. 3. For
updati ng the working
know edge and office
skill, the Non-teaching
nmenbers are allowed to
participate in workshops/
Devel opnent Progr anmmres
related to conputer
literacy, administrative
skill etc. for the up-
gradation of their
know edge at the start of
the session. 4. At the
time of superannuation
consi dering the service
rendered to this

Institution teaching
staff are felicitated by

t he Managenent. 5. The
non-teaching staff are
granted the different

types of |eaves such as
earned | eave, nedi cal

| eave etc. as per the
nornms of State CGovernnent

and the UGC. 6. Non-

teaching staff is
provided with the
adm ssi bl e al | owances
such as uniform
al I owance, washi ng

al | owance etc. 7. The

Institution has devel oped
t he system of
appreci ation of both the
teachi ng and non-teachi ng
staff for acquiring
academi c degrees, awards,
recognition by the
CGover nnent and the non-
gover nnment agencies /
bodi es. 8. The coll ege

1. & Schol arship 2.
Chhat rapati Shahu Mahar aj
Schol arship 3.
Institutional Level
schol arship for toppers
4. Adoption of Students
by the Institution 5.
St udents Medi cal and
Heal th Check-up 6. Free
Transportation 7. Fee
concession to SC, ST and
backward cl asses. 8.
Difficulty Counter 9.
Book-borrowing facility
10. Career and
Counsel ling 11. Renedi al
Coaching for SC, ST and
M nority students 12.
Online Adnission for PG
Students 13. Online
Exam nati on Form
Submi ssi on




sanctions duty leave to

Gover nrent and t he non-
the Non-teaching staff to

gover nnent agencies /

bodi es. 8. The attend the training
institution encouraged programes and wor kshop
the faculty to pursue the meant for their
Ph. D programre and devel opnment. 9. Free
t akeover the mgjor and transport facility to al
m nor research projects Non-t eachi ng-staff. 10.
by of fering various PF and gratuity benefits
facilities to the staff as per governnent norms
menbers |ike internet to Non-teaching staff and
lab, Library facilities DCPS facility to those
and incentives. 9. The who joined after 2005.

col | ege sanctions duty
| eave to the teaching
staff to attend the
trai ning progranmes,
sem nar, conference
wor kshop, present paper,
as Resource Person and
for Exam nation duty etc.
10. Free transport
facility to all teaching-
staff. 11. Provision of
UGC grants and managemnent
fund to pursue the
research projects and
publication of articles
in journals and books.
12. Increnments as per UCC
norns are given to
teachi ng nmenbers availing
M Phil and Ph. D degree at
the time of appointnent
and during service al so
for Ph.D candi dates. 13.
PF and gratuity benefits
as per government norms
to teaching staff and
DCPS facility to those
who joined after 2005.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

6.4.1 Institution conducts internal and external financial audits regularly.
Every year, the college prepare Annual Budget of the Institution and get is
sanctioned fromthe Managenent. The coll ege has maintai ned account with
Nat i onal i sed Bank, State Bank of India, Jal al kheda and Arvind Sahakari Bank
Kat ol . The accounts of the College are audited regularly. The Col | ege under goes
two types of audits. Internal Audit: The Internal Audit has been done by Dr.
Raju G Shrirane, Head, Departnent of Economi cs who has been appointed for
carrying out Internal Audit. Every year, internal audit is done twi ce a year.
During the Financial year 2019-2020, there is no objection pointed out by the
i nternal auditor except few suggestions. The auditors certify the financi al
statements of the Institute and issues auditors’ report. External Audit:
External Audit of the Institution is done regularly for the Financial Year
endi ng on every 31st March. The external Auditor verifies incone and




expendi tures of various aspects. Receipts and paynent vouchers of daily
transaction are checked by external auditor after scrutinizing and preparing
the inconme and expenditure statenent. The Institution has appointed “Rajiv
Menghal Conpany”, Charted Accountant, Nagpur, Mharashtra (Registration No: M
No. 43924). The college conpleted external audit of NSS, UGC Schenes etc. from
the aut horised Charted Accountant. Various governnent departnents verify
usual Iy the funds received and disbursed by the College. In this respect,
following are the External Auditors: ¢ Audit by Auditor CGeneral, Nagpur ¢ Audit
by State Government of Finance Departnent ¢ Scholarship Audit ¢ EBC Audit -
Assessnment Audit: Governnent Departnent of H gher Education Maharashtra through
Joint Director of H gher Education, Nagpur Regi on, Nagpur conpletes regularly
t he assessnent of salary and non-sal ary expenditure and fix the grants of the
Col l ege by verifying the records of expenditure incurred.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
00 0 00

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes VSPM Acadeny Yes Dr. Raju
of Hi gher Shrirane HOD,
Educat i on, Econom cs, JVM
Nagpur Devgram
Admi nistrative Yes VSPM Acadeny Yes Dr. Am shi
of Hi gher Arora Director,
Educati on, Cl BMRD, Nagpur,
Nagpur Mahar ashtra

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

6.5.2 — Activities and support fromthe Parent — Teacher Association (at |east
three) The parent — teacher association of the college had conducted parents’
teachers neet. The followi ng activities were conducted: ¢ Mking parents aware
about facilities provided by the college for the students ¢ Taking feedback
fromthe parents on curricul um devel opnment ¢ Counselling of parents about
career opportunities for their wards. ¢ Making parents aware about the progress
of their wards.

6.5.3 — Development programmes for support staff (at least three)

1. Workshop on “Garden and Its Mintenance” on 30th June 2019 2. Wyrkshop on
“Lab Skill Training” for the laboratory staff of Chemical and Life Sciences on
17th July 2019 3. Programon “Health and Hygi ene” on 31st Cctober 2019

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Started MA Econom cs Progranme in Marathi Medi um (CBCS Senester pattern) 2.
Started Library and Information Science Subject at BA level in Marathi nedium




(senester

pattern)

3. Started MIlitary Science Subject at
nmedi um ( senest er

pattern)

BA | evel

i n Mar at hi

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

Yes

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

A Three-
day Faculty
Devel opnent

Pr ogr amre
(FDP) on the
topic
“Mbdern Teac
hi ng-
Lear ni ng
Process the
Use of PPT”

25/ 06/ 2019

25/ 06/ 2019

27/ 06/ 2019

94

2019

Meet on

“Wonen Enpow

er por nent”

11/ 08/ 2019

11/ 08/ 2019

13/ 08/ 2019

250

2019

Guest
Lecture on
“Use of
Li brary and
I nt er net
Resour ces”

13/ 08/ 2019

13/ 08/ 2019

13/ 08/ 2020

270

2019

Guest
Lecture on
“Worl d Peace
and
Terrorism

24/ 09/ 2019

24/ 09/ 2019

24/ 09/ 2019

217

2019

Guest
Lecture on
“1 nportance
of Yoga and
Pranayana in
Human Life

28/ 09/ 2019

28/ 09/ 2019

28/ 09/ 2019

258

2019

Expert’s
Meet on
“Students
Car eer
Counsel i ng
and
Pl acenent”

03/ 10/ 2019

03/ 10/ 2019

03/ 10/ 2019

170

2020

Quest
Lecture on
“ Swani

12/ 01/ 2020

12/ 01/ 2020

12/ 01/ 2020

310




Vi vekanand’ s
and Modern
Yout h”

2020

Expert’s

Meet on

“ PAANI
Foundati on”

13/ 01/ 2020

13/ 01/ 2020

13/ 01/ 2020 257

2020

One- day
Wor kshop on
“Personality
Devel opnent”

14/ 02/ 2020

14/ 02/ 2020

14/ 02/ 2020 190

2020

Cont i nued
Val ue- added
Cour ses as:

1
Swayansi ddha

2. Sabitr
Shi vankal a

3. Police
Trai ni ng 4.
Wat er Shade
Managenent e
Cont i nued

Bri dge
Courses of 5
subj ects as:
1. Marath
2. English
3. Econonics
4. Political
Sci ence 5.
Soci ol ogy -
Made MbUs

for

NiTl

Nill

Nill NiTl

Vi ew Fi

l e

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Mat oshr i
Manj ul abai
Bhoge Music

Academ c
Pr ogr amre

28/ 09/ 2019

28/ 09/ 2019

180

130

Expert’s Meet
on “Wonen
Har assnent at
Wor kpl ace:
| ssues and

27/ 12/ 2019

27/ 12/ 2019

150

80



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InR4OEM0Ulc1K0l6UVlwcWhISE1pZkE9PSIsInZhbHVlIjoiMFREVGVaM09sdWFoWklQWjVKTWZTamJIOFlUamtBK0tIYXRqeUgvV0laNXZ6OTVjUWgwckxPTzlrTHQxT2lIUjdPSzVtZE5ZQmNuMnhkOE9DSzZZUkdTeEQyN1Nqdmg2NGV4RnRGaHRLNUNLbXZKNGFHSURZbnNFK2dOcTczaUQiLCJtYWMiOiI4MzExNTA1ZmZhZDA2MTc2YTdhZDgyOTQwYzAyY2Y0NzIxMzJmYjEyYjNmYzNhZjQ2MDNjM2M0MmEwMjFmNDUwIiwidGFnIjoiIn0=

Concern

Wor kshop on 17/ 01/ 2020 17/ 01/ 2020 210 70
“Heal th and
Per sonnel

Hygi ene
Awar eness”

Expert’s Meet 08/ 03/ 2020 08/ 03/ 2020 170 55
on “Legal
Ri ghts of

Wmen”

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

For Environnmental Consciousness and Sustainability/ Al ternate Energy
initiatives, the following efforts have been done by the institution as: A)
Envi ronnent al Consci ousness and Sustainability 1. Maxi mum Oxygen providi ng

trees are planted in the campus, Oxygen Park is maintained, the entire canpus
is lush and green, pollution-free, plastic-free and noise-free that gives the
feeling that we are in the lap of Nature. Green audit is conducted in college
campus. 2. Environnental Awareness Progranmme is conducted in College canpus to
create awar eness anong students about the inportance of water conservation,
natural resources and Solid Waste Managenent. 3. Awareness Programe for people
regarding ldol Inmersion in small ponds during “Ganesh Festival” is conducted
to make students aware about the cleanliness and conservation of river
Ecosystem and to nake students socially active. Every year, the inmersion of
the Coll ege Lord Ganesha is done in the tank available in the college canpus to
spread awareness and to show nodel. 4. The garbage, tree-leaves generated from
Canpus is collected and dunped to unused area in the canmpus and that is |ater
used for Verm conpost fertilizer with the help of supporting staff. 5.

Repl acenent of CFL lights by LED is done. 6. Inplenmenting energy saving
techniques is ensured by checking that all the lights and fans are switched off
by floor peons and staff after conpletion of the work of the day. C assroons
are having small green patches adjacent to each roomfor freshness and are nade
with sufficient cross ventilation and Iight so that the use of electricity can
be minimzed. Slogans |ike “Save Power”, “To save Energy is to create Energy”
are displayed in the classroons. This shows the institution s comntnent
towar ds energy conservation. 7. Rain water harvesting systemis done in college
canmpus. 8. Electronic garbage is sold after regular interval as per the need.
B) Alternate Energy Initiatives (Renewabl e energy sources) ¢ The col |l ege canpus
has total power requirenent of 3Kwh. Qut of which 2.2 Kwh is required for bul bs
and near about 0.3 Kwh is required for others. The coll ege has purchased
Cenerator to suit the requirenment of extra load. In near future, the Institute
has planned to install Solar Power Energy set up for the entire college
bui | di ng and canpus.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Ranp/ Rai | s Yes 2
Rest Roons Yes 1
Scri bes for exam nation Yes 2

7.1.4 — Inclusion and Situatedness

Year Number of | Number of

Date | Duration | Name of | Issues |Numberof




initiatives to |[initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 07/ 07/ 2 Tr ee- pl To save 220
019 antation |environme
nt
2019 1 1 09/ 06/ 2 Ral |y To save 213
019 and Stree |envi ronne
t-plays nt
for the c
ounsel i ng
of
vill agers
regardi ng
Car bon
Pol | ution
2019 1 1 07/ 12/ 2 For 183
019 Pr ogr ame |wat er con
on PAANI [servation
Foundatio| and to
n for i ncrease
water con| water-
servation | eve
2019 1 1 12/ 12/ 2 Pl astic To make 112
019 and canpus
Congress |[cl ean and
Herb Erad| toxic-
i cation free
Rally for
Al ds Awar
eness,
Hagandar i
Tant a-
mukt a
Gao, Cea
nli ness,
Addi cti on
- free
Yout h
2019 1 1 22/ 12/ 2 Heal t h For 113
019 Check- Up Heal th
for Awar eness
Vil l agers |and i dent
i fication
of Bl ood-
group
2020 1 1 12/ 01/ 2 To 256
020 Wor kshop |increase
for Wonen| health
on Heal t h Jawar eness
and Sanit

ation




2020 1 16/ 01/ 2 1 G am To 340
020 Bhushan rewar d
Pur askar their
to an dedi cat ed
| deal wor k and
Vil | ager to
on inspire
Republic ot hers
Day fromthem
2020 1 01/ 02/ 2 1 135
020 Awar eness |Awar eness
Pr ogr amme |Pr ogr anme
for
Onl i ne
and
cashl ess
transctio
n
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct for 28/ 04/ 2019 Code of Conduct for
Head

Princi pal The Princi pal
is the academ c and
adm ni strative head of
the institute and works
for the growh of the
institute. ¢ The
Principal nonitors
adni ssi ons, exani nations,
eval uation for snooth
functioning of the
system < The Princi pal
is authorized to
nom nate, coordi nators,
menbers and ot her
adni ni stration
functionaries in various
conmttees. He is
responsi bl e accordi ng
ext ensi on or changes
various functionaries in
the adm nistration, with
t he approval of Academ c
Council. ¢ The Principal
holds Ex-Oficio nenber’s
nmeetings as per the
norns. ¢ The Principal
coordi nates and noti vat es
the faculty,
adm ni strative
authorities and the
supporting staff, so as
to play their respective
roles nore effectively. o
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The Principal works for
the common goal of
provi ding effective

education and guiding to

enabl e the students to
carve out prom sing
career and |ifelong

| earning. ¢ The Princi pal

is the spokesperson ofthe

I nstitution and shal
take part in Regional,
Nati onal and
I nternational conventions
in serving the cause of
devel opnent of education
in particular.  The
Principal along with al
the staff working under
him is singularly and
collectively responsible
to the Board of
Governors, Acadenic
council, University,
State Governnment, UGC
students and parents for
the snooth and effective
functioning of the
coll ege.  The Principal
takes care of the
academ ¢ and financi al
adm ni stration, generally
gui ded by the rules and
regul ati ons as well as
the norns laid down by
RTM Nagpur University,
UGC, State Governnent and
t he Governing body of the
college. « He shall be
assi sted by various heads
of the departnents,
senior faculty nenbers
and various committee
coordinators. ¢ In
matters related to
deci sion inplenmentation,
Principal will be
assi sted by the Governing
Body of the Institution.

Code of Conduct for
St udent s

28/ 04/ 2019

1 Al the students
shal | make thensel ves
acquainted with the rules
and regul ations notified
for their conduct.
| gnorance of the rules
will not be accepted as
an excuse for their
violation 2 Students who
come to college in their




own transport should
reach five m nutes
before. 3 To conme out of
the class without the
perm ssion is the
violation of rules. 4 No
one will be allowed in
t he canpus wit hout
col | ege uni form and
identity card. 5 During
teachi ng hours, students
wi |l not bunk classes. 6
Any sort of raging is
strictly prohibited in
t he campus. Anyone found,
strict disciplinary
action will be taken
agai nst himher. 7 Any
sort of m sbehavior with
girl-students, teasing is
not permtted in the
campus. 8 In the absence
of teacher, Students
wi | | be taken agai nst hinf
her. 11 Sports students
shoul d remai n present on
t he ground during norning
and eveni ng hours as per
the instructions. 12
Per sonal cl eanliness and
hygi ene are expected from
all, Uniform nust be neat
and clean. 13 Students
shoul d not use nobile
phones in the canpus. 14
Students are the
caretakers of the coll ege
property. Any danmge done
to coll ege property, even
by acci dent shoul d be
brought to the notice of
princi pal. The student
who spoils the walls or
damage any col |l ege
furniture shall have to
make up the | oss of
goods. 15 Student nust
not stand in the varanda
and near the class roons
during the class hours.
Whi | e passing al ong the
varanda during cl ass
hours, students shal
keep silence. 16 Respect
your el ders and teachers,
greet themas a gesture
of respect and | ove
whenever you neet them




17 Student shall not

| eave the coll ege canpus

on any account during the
teachi ng hours

Code of Conduct for
Enpl oyees

28/ 04/ 2019

The code of conduct
(ethics) of any
organi zation is
wel | pl anned gui del i nes
about the nature of
wor ki ng and future growth
of the organi zati on which
shows val ues and
comm t nents of enpl oyees
with the enmployer. A well
witten code of conduct
clarifies an
organi zati ons mi ssi on,
val ues and pri nci pl es,
linking themwith
standards of professional
conduct. The main
obj ectives of fram ng the
code of conduct is to
mai ntain discipline in
t he canpus i nbi be nora
val ues anong the
enpl oyees to work with
dedi cati on and nake aware
of sincerity and
punctual ity about duty
and to make our
institution one of the
best research institutes
of internationa
standard. Rul es/
Regul ati ons for Enpl oyees
1. Enpl oyee shoul d reach
before 10.00 m nutes of
the allotted tine. 2.
Enpl oyee nust be in
uniformwith lIdentity
Card. 3. Use of nobile
during working hours and
in the personnel
departnent is strictly
prohibited. In case
found, a strict action
will be taken. 4.
Enpl oyee nust submit his/
her daily notes regularly
before going to class. 5.
Enpl oyee nust keep
conpl ete records of
allotted work. The
Princi pal may demand at
any tinme. 6. Wiile in
campus, conmunication in
English will be




preferred. 7. Maxinmm 8
C.L. will be allotted in
one academ c year, 3 late
marks will be counted as
1 CL. 8 Enployee while
| eavi ng t he canpus
duri ngwor ki ng hours will
mention the tine of
departure and arrival in
the Hal chal register. 9.
Chewi ng of tobacco,
gut aka, snoking and ot her
addi ct ed substances are
strictly prohibited in
the canmpus. |f anybody
found guilty in this
matter, a strict
disciplinary action wll
be taken. 10.
Loosetal king in the
college premise is
strictly prohibited. 11.
Leave application without
sanction wll be
consi dered as LWP. 12.
Communi cati on with
parents nust be polite
and in sinple manner. No
rude behavior with the
students. 13. A strict
disciplinary action wll
be taken agai nst
Evet easers. 14. Teacher
must enter the class with
necessary teaching aids
to make the cl assteaching
effective. 15. There
shoul d not be any
cl assbhias anong the staff
nmenbers in the coll ege
canpus. 16. Enpl oyee
shal |l co-operate in al
coll ege- rel ated
activities even if these
happen on Sunday or
Hol i day. 17. Every
enpl oyee shal
participate in college
activities/ prograns with
strict adherence to tine
managenent and
di scipline. 18. Teacher
wi Il make only
subj ectori ent ed
di scussion in the
prem se. Unnecessary
standi ng i n verandah,
cant een-si de wi t hout




aut hentic reason is
strictly prohibited. 19.
Sports Teacher will
conduct regul ar |ectures
on ground and nust
participate in
uni versity/
state/ national |eve
sports conpetitions. 20.
The Head of Learning
Resource Centre (Library)
woul d nmai ntain the
discipline in the library
and woul d of fer best
services to the students
and staff. 21. The
Lear ni ng Resource Centre
(Library) will organize
Books exhi bi tions,
updates of new arrivals
fromtine to time and
will increase library
wor ki ng hours during
exam nation. 22. In every
academ ¢ session, senior
col | ege teacher shal
publish at |east two
papers in the reputed UGC
approved ejournals, one
of them should be in
i nternational journals.
23. Non-teaching staff
wi Il observe that the
office audit, salary
sheet, other financi al
work related to coll ege
i s maintained through
conputers. 24.
Nont eachi ng staff will
observe that the tinmely
di sbursenent of students’
schol ar shi p,
certificates/ documents
is done within tine
period. 25. The
supporting staff (Peon)
wi Il maintain neat and
cl ean prem se, maintain
and take care of goods
and the equi pnent of the
institution. 26. Corpora
puni shnent is strictly
banned in the college
prem se. Anyone found
guilty of giving corporal
puni shment shall not be
excused. 27. Al the
staff has to mention the




time of his/ her arrival
on the attendance
register along with the
signature. 28. Every
enpl oyee shall be
responsi bl e for strayed
instrunents/ materials
inthe prem se. They will
mai ntain it with the help
of supporting staff. 29.
Every enpl oyee shall take
care that the class
furniture is well
mai nt ai ned and cl asses
are neat and cl ean. Every
enpl oyee shoul d fol | ow
t he above rul es/
regul ations to nmake the
institution ideal
Devgram Dr. Devendra
Bhongade 28th April 2018
Princi pal, JVM

Code of Conduct for
Managenent

28/ 04/ 2019

Power s and Functions of
t he Managenent Body ¢ The
managenent gears up the
M ssion Vision of the
society in tune with the
obj ectives of the
Institution. « The
managenent constantly
focuses on the Antyodaya
strata of the society. -
Menbers el ected or
nom nated shall have a
termof five years. -
They prepare the budget
and financial statenents.
e They recomend to the
managenent for the
creation of teaching and
ot her posts,
forinprovenent of the
standards of teaching in
the college. « The
managenent comittee
shal |l have full contro
our the working of al
institutions under the
comm ttee. The Col |l ege
Devel opnent Conmittee
(CDC) neets at |east
twice a year. Summon the
meeti ngs of any kind of
the General Body and from
their agenda. Consider
t he appoi nt nent,
di sm ssal s, pronotions
and puni shnent of staff.




e To pronote
intellectual: noral,
cultural, spiritual and
physi cal advancenent of
the people in general and
of the fair sex: * To
pronote youth ideals of
sinmplicity of life,
dignity of I abour,
nati onal out-1| ook,
educati onal technical,
vocati onal or otherw se,
as may be decided from
time to tine: « To
i naugurate and mai ntain

i nstitutions,
t echni cal ,

adopt s poor,

educat i on,
vocati onal or
ot herwi se as may be
decided fromtine to
time. ¢ The Society
needy and
destitute in the
comuni ty.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 190
Yoga Day
Wor I d Popul ati on 11/07/ 2019 11/ 07/ 2019 170
Day
August Revol ution 09/ 08/ 2019 09/ 08/ 2019 160
Day
| ndependence Day 15/ 08/ 2021 Ni | 290
Birth Anniversary 02/ 10/ 2019 02/ 10/ 2019 230
of Mahat ma Gandhi
Lal Bahadur
Shashtri
Worl d Al DS 01/ 12/ 2019 01/ 12/ 2019 183
Awar eness Day
Dr. Anbedkar 06/ 12/ 2019 06/ 12/ 2019 210
Deat h Anni versary
Nati on Service 12/ 02/ 2020 18/ 02/ 2020 140
Schenme (NSS) Canp
Sabitribai Fule 03/ 01/ 2020 03/ 01/ 2020 190
Birth Anniversary
I ndi an Republic 26/ 01/ 2020 26/ 01/ 2020 230
Day Cel ebration

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

(Tulsi).

Initiatives taken by the college towards nmeking the canpus eco-friendly are 1.
Oxygen Park: The col |l ege has Oxygen Park having the plants of
The park hel ps in nuaintaining the carbon dioxide- free environnment. 2.

“Hol i Basil
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Students and staff using bicycles, public transport (Bus, Auto-rickshaw),
wal ki ng: Mbst of the use bicycles for up and down purpose. Econom cally poor
background students cone to coll ege without any neans of transportation. Sone
of the students use bicycles, bus and auto-rickshaw for comng to the coll ege.

Those who live in village prefer wal king. So, the canpus is pedestrian-friendly
and many citizens and past students visit the college for their daily norning

wal ks. Sonme of the faculties conme by sharing the vehicle and preferring public

transport for up and down. 3. Plastic-free canpus and Paperless office: To
avoi d the environnental pollution, papers and CDs are sold to vendors for
recycling. Considerable office communication is carried out digitally. Students
are nmade aware of the hazards of plastic. As there are no retail-shops in the
canpus, use of plastic is minimum 4. Geen |landscaping with trees and pl ants:
The canpus has | ush green canopy of trees and green garden that hel ps to nake
t he campus heal t hy, beautiful and carbon neutralized. The coll ege undertakes
pl anti ng of saplings every year during nonsoon period and nurtures them not
only in the canmpus but also in the nearby villages. Care has been also taken to
repl ace the deceased plants by new. Coll ege has green nursery having the
collection of different species of plants. There is a farmof Tectona grandis
(Sagwan tree) by the side of the college canpus. The entire canpus is
enchanting have got aesthetic |ook. The Institution has appointed specia
Gardner to maintain the park and |l awm. The design of college building is such
that each classroomis attached with Green Yards which help to keep teaching-
| earni ng process nore interesting. The students during ease tinme sit in the
| awn and di scuss on their subject-related topics. 5. Waste Managenent: The
gar bage, tree-leaves generated from Canpus is collected and dunped to unused
area in the canpus and that is later used for Verm conpost fertilizer with the
hel p of supporting staff. Al drainages including urinals are piped in such a
way that the waste naterial is collected at one point to use for conpost. 6.
Wat er Harvesting: The entire building has water harvesting set up that collects
the rain water and is poured in the bore through pits attached with harvesting
pi pes. Thus, in this way the rain —water is properly utilized. Extra water
flowing through the tap is also circulated in the bore. Al the water taps are
fixed properly for not wasting single drop of water. 7. Energy Conservation:
Efforts are taken and neasures are being inplenented to reduce the power
consunption |ike purchasing of LED lights etc. and al so planning to instal
sol ar panel in the canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice: 1 CAP (Career, Acadenic Physical) Building Project for Students
1. Title of the Practice CAP (Career, Academ c Physical) Building Project 2.
CGoal To nmake career, academ c and physical devel opnent of the students so that
they shoul d becone ideal citizens by inbibing noral values. 3. The Practice The
coll ege has started CAP project with the help of society by keeping in mnd the
Vision and Mssion of the institution. In this project, seven wings are forned
as 1. Career Acadeny 2. Sport Acadeny 3. CRET ( Centre Education Research
Ttraing) 4. Beautification Mintenance 5. Extension Services 6. Village
Building 7. Alumi Welfare. For character, academ c and physical building of
students houses are created which contribute for student’s all-round
devel opnment. In each wi ng, individual co-ordinators are appoi nted who gives
notivation to the faculty and students which help to inprove their performance.
An eval uation scal e has been made for neasuring the performance of each w ng
After every nonth, principal of the college takes review of these co-ordinators
and give suggestions fromtime to time. Through this project regular evaluation
of the faculty and students is carried out. Separate data i s naintai ned by
these wings related to teachers’ action plan, action plan of sport teacher,
students’ performance, teacher’s evaluation, analysis of teachers’ evaluation




report etc. The principal

with the help of project director and co-ordinators
gi ve renedi al

suggesti ons whenever required to the concerned teacher and for
student’s point of view regarding teaching nethods.

The details of wings are
following. 1. Career Acadeny This wi ng works on career building of the students
in various fields.

Students are guided according to their interest capability
and efforts are taken for students’

career planning. By considering the need of
soft skills for their bright career,

students are encouraged to take part in
various cultural activities, oratory conpetitions etc.

2. Sports Acadeny This
wi ng works on devel opnent of the students in various sports such as Kabaddi
kho- kho, Volleyball, Tennis, Athletics, mal | a- khanb, wei ght
karate, yoga etc. The efforts are taken to prepare students for state,

international |evel sports according to their interest capability. 3.
CERT Acadeny The wi ng of Central Educational Research Training (CERT) is the
third wing of the project plan formed to i nprove teaching-Ilearning quality of
the institution. The wing works in the direction of research and training of

the students. 4. Beautification Miintenance The wing is inportant for

contribution for charm ng campus. This wing take care of activities related to
green canpus garden, nursery, nountain,

di fferent species of plants with the
participation of students and teachers.

5. Extension Services The wing
organi ses various extension activities and awareness rally to incul cate anong

lifting,

football, cricket,
nati onal ,

its

students the sense of socia

responsibility. These extension activities help to
make villagers aware about socia

probl ems such as mal nutrition,
di sease. 6. Village Building Under this w ng,

(Devgram) under “Gam Dattak Yojana” has been done by our institution whose
goal is to nake the village ideal and prepare a role nodel for others by giving
t he message that an educational institution can make villages ideal. For this
pur pose, we have formed ward-w se el even ' Seva- mandal s’. Each seva-mandal is
geared-up with one enpl oyee who acts as a co-ordinator. The co-ordinators wth

the help of all the stakehol ders regularly organi se neeting and plan for action
to be taken considering the views of senior citizens and gram panchyayat. Al
the co-ordinators comrunicate to Project Co-ordinator and thus the institution
has established a rapport with the conmunity. 7. Al ummi

organi ses different prograns for the alumi,
bond (relation) with the coll ege.

si tuati onal
adoption of village ‘ Thugaondeo’

Wel fare This w ng
so that they can maintain their
The reputed al umi who have their nanes in
the various fields cone to the college to guide the students and to provide
assistance in ternms of finance and directions for better performance in their
fields.

Many progranms are conducted recently in the college. 4. Evidence of
Success: The faculty of the college started upgradi ng their teaching-Iearning
process making use of I CT (PPTs) in class roomteaching. It has positive inpact
on student perfornmance. Sone students of the college secured rank in university
nmerit list. Conpetitive exam nations are cracked by our students.

Sone students
are able to win prises in conmpetitions including organised by college and al so
university. The sports culture seens generating. Nunmber of students securing

first class has increased. Most of the students becane sel f-explanatory.
Graspi ng of slow

| earner is increased. Students take nore interest in teaching
—|l earni ng process.

Maxi mum nunbers of students are participating in ganes and
sports at district,

state, national |evel
Resour ces Requi red

5. Probl ens Encountered and
In the beginning,

the college has to nake aware the faculty
about the practice and notivate themto carry out the inplenmentation of the

practice through regular training. But their commtnent and dedication
materialized this work of great inportance. Sonetinmes faculty has to devote
extra tine apart fromregular college timng. The extra resource required for
this purpose is nade avail able by the college with the hel p of nmanagenent. Best

Practice: 2 Adoption of Village ‘ Thugaondeo’ (Devgram under “G am Dattak
Yoj ana”

1. Title of the Practice Adoption of Village Thugaondeo by the
Institution 2. Goal To naeke the village ideal and prepare a role nodel
others by giving the nessage that an educationa

for
i deal which is the need of the hour.

institution can nake villages
3. The Practice The institution decided to




adopt village Thugaondeo(Devgram) in a formal programe at Mannat heshwar Tenpl e
on 1st January 2016 in presence of all the stakeholders of society (i.e.
enpl oyees, students, citizens and gram panchyat nmenbers) and pl edged to nake
it ideal on the path Popatrao Pawar’s Hi ware Bazar and Anna Haj are’ s Ral egan
Si ddhi in Maharashtra. The work is based on Rashtrasant Tukadoji Maharaj’s
concept “Gram Unnati”. For this purpose, we have formed ward-w se el even *‘ Seva-
mandal s’ (as- Gurudeo Panchyayat Gurudeo Seva- mandal Gurudeo Jestha Nagrik
Seva- mandal Gurudeo Mahila Mandal Gurudeo Haritgram Mandal Gurudeo Gram
swachhat a Mandal Gurudeo Nirogi-gram Seva-mandal Gurudeo Krushi Seva-nanda
Qurudeo Dugdha va Pashupal an Seva- nandal Gurudeo Vyasannukti Seva-nmandal and
Gurudeo Tantanukti Seva-mandal .). Each seva-nmandal is geared-up with one
enpl oyee who acts as a co-ordinator. The co-ordinators with the help of all the
st akehol ders regul arly organi se nmeeting and plan for action to be taken
considering the views of senior citizens and gram panchyayat. Every indivi dua
of the village helps in this m ssionary work. The arrangenent of the seva-
mandal s is so nade that each nenber of the community gets participation in the
commi ttees and assunes sone responsibility. The regular review of all the seva-
mandal s is taken by the Project Co-ordinator and he helps in nonitoring and
easy feasibility of work and activities by seva-nandals. Al the co-ordinators
comuni cate to Project Co-ordinator and thus the institution has established a
rapport with the community. It helped the institution to create healthy
relations and faith in the institution discharging social responsibility. 4.
Evi dence of Success: On the demand of |ocal people the name of village
Thugaondeo (neaning spit village) changed into Devgram as previ ous nanme was not
soundi ng good. This was the first step towards village building, which hel ped
us to win the trust of villagers. Institution took lots of efforts to change
the nane of village. W have evidences of various neetings, prograns of seva-
mandal s and governnent officers regarding counselling of villagers and
agriculture, community prayer, gram swachhata, shibirs etc. taken at different
occasi ons. The enployees for this sake regularly devote extra hours in the
community apart fromduty hours as per the responsibility assigned to them
Platforns are nade around trees in nmarket area fromscattered stones. Taking in
consideration the health issues, we prepared villagers to take resolution to
use toilet regularly. Because of the collective contribution for purpose of
village building, the sense of co-operation and social responsibility anobng
vill agers has increased. Now, Devgram (Thugaondeo) is Tanta-Mikt Gaon. W have
taken lots of efforts to enpower village wonen. Wonen Workshops are regularly
organi sed to notivate them about their enpowernment and their vital role as a
change agent in famly village Building. Because of this nunmber of Self Help
Groups has increased to 19 which were 6 earlier. For this, we have also started
skill ed based courses |ike savitri shivankal a Kendra, Ropwatika , fashion
designing etc.in the institution. 5. Problenms Encountered and Resources
Required: In the beginning, few enployees were reluctant to devote for this but
in the course of tinme they realised the inportance of this work. Sonetines the
pl anned work is not conpleted within tine and hence the enthusi asm anong the
peopl e remains fluctuating. Many tinme, the work of gram panchyayat |ags behind
due to the insufficient fund or revenue which arise the feeling of unrest anong
the people and this in turn hanper the m ssionary work. Even though, efforts
are made to nmake maxi mum participation of all the stakeholders. Mnor works are
performed with the help of community counselling and coll ective |abour. Any
maj or issue requiring finance is put forth and di scussed in Gam Sabha in front
of the villagers for its solution.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://jvnd. co.in/wp-content/upl oads/2022/01/7.2.1-. pdf

7.3 — Institutional Distinctiveness
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7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institution has been engaging in the educational service with a unique
vision of its owm to uplift the Antyodaya (downtrodden econom cal |y backward)
youth (people) in rural area by providing quality education since its
i nception. The college nostly caters to the higher educational needs of the
students fromthe nearby villages who are not able to migrate to big cities for
t heir higher educational needs. The college is an educational hub that has al
nodern facilities and subjects required for all-round devel opnment of students
The institution has started traditional courses such as B.A in 1996. On | ocal
students’ demand of PG college also started MA in Marathi, English
Econom cs. By considering future denmand in the field of business and skil
oriented industry and NAAC suggestion we have taken special efforts to start
followi ng courses to neet the expectation in the current era. B.Voc: 1. Food
Processi ng Engi neering 2. Building Technol ogy 3. Software Devel opnent 4.
Autonotive 5. Horticulture Community College: 1. Software devel opnent 2. Dress
Desi gni ng Fashi on Technol ogy 3. Banking financial services B.Sc: 1. Physics 2.
Chemi stry 3. Mathematics 4. Conputer Science 5. Zoology 6. Botany 7.

M crobi ol ogy B.Com 1. Commerce B.A 1. Library and Information Science 2.
Mlitary Science The Institution has tried best to reach students to acquire
such professional and skill oriented education. The college al so started Add-on
Val ue added certificate courses such as Internet Application, Library
i nformati on Sci ence, Communi cation Skills, Swayansi ddha, Bar bender Fi xer,
Savitri Shivankal a Centre, Sanskar Shibir, Water Shed Managenent. The coll ege
s very alert regardi ng teaching-1earning process which plays vital role in all-
round devel opnent of students for bright future. The coll ege has started CAP
(Character, Academ c, Physical) Building project to maintain the quality of
education with the hel p of nmanagenent/society. Students are guided according to
their interest capability. In this project, seven wings are forned as: 1
Career Acadeny 2. Sport Acadeny 3. CERT Acadeny 4. Charmi ng Canpus Acadeny 5
Extension Services 6. Village Building 7. Alumi Wl fare In these w ngs,

i ndi vi dual co-ordinators are appoi nted who give notivation to the faculty and
students which help to inprove their performance. Activity Wng is based on
cultural activities. Through this w ng, maxi mum nunber of students are
encouraged to take part in various cultural activities, oratory conpetitions
etc. An evaluation scale has been nade for neasuring the performance of each
wi ng. After every nmonth, principal of the college takes review of these co-
ordi nators and gi ve suggestions fromtine to tinme. The institution has Parent-
Guardi an (Mentorship) schenme in which students are gui ded about academ c stress
related issues by their respective teacher. There is Difficulty Counter for
students to share their problenms. There is provision of ‘Conplaint Box" to
mai ntai n transparency. NSS, Conpetitive Cell, Renedial Coaching are al so
playing vital role in students’ devel opnent. Under ‘ Student Adoption Schene’
every year three poor needy but intelligent students are adopted by the
institution to help and educate them for their bright future. Through this,
vision of institution is also fulfilled.

Provide the weblink of the institution
https://jvnd. co.in/wp-content/upl oads/2022/01/7. 3. 1-. pdf

8.Future Plans of Actions for Next Academic Year

The future plan of the Institution for the Academ c Year 2019-2020 are as: 1. To
prepare for the Assessnment and Accreditation of the College by NAACin ‘A G ade.
2. To start Library Science MIlitary Science and Hone Econom cs subjects at BA
(UG level. 3. To start MA Econonics (PG Program 4. To increase collaboration
with industries. 5. Maxi num organi zation of self-finance seninars, conferences,
wor kshops research activities. 6. Oganization of UGC Sponsored/ | CSSR Sponsored



https://jvmd.co.in/wp-content/uploads/2022/01/7.3.1-.pdf

Nati onal Sem nar/ Conferences. 7. To prepare the best recording centre 8. To
continue the work of ideal village building with the help of enpl oyees and
students. 9. Conpletion of Ph. D. Research work of the remaining faculty. 10. To
notivate the faculty nenbers for Refresher and Orientation courses. 11. To expand
infrastructural facilities in the prenmi ses. 12. To increase greenery and

pol I ution-free canmpus for conducive environnent. 13. To increase the percentage
of students’ placenent in different sectors.
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